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TIMOTHY R DANGEL, Anne ArundeT County
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¢ THOMAS W. RHOADES, . Anne ArundeT County '
PubTic 5chool§ ~ o
S S : R Ve
This paper reports the process by wh1ch}a Targe urban suburban schoo]
. system evaluated .its vpcat1ona1 -technical education prOgram. The objective
of the paper is to.outline and describe the/steps by.which the evaluation
was 1n1t1a;ed designed; implemented,. and repprted and “the procedures.
developed to address and "implement. the evaluation recommendat1ons. .
Although the specific program area of" focus in the evaTuat1on was:’ vocatTonaT-

technical educat1on, the des1gn is. app11cab1e to other curr1cu1a‘7¥ T.jp, !

" The schooT system is a Targe, urban suburban school d1str1ct of 119
"schools (including two vocat1onaletechn1ca1 .centers).- In 1979 a series Of
questions-were raised by the super1ntendent of -schools, the board of
education, -and an ;ad hoc committee formed to plan for educat1on in the ,
system during the decade of the 1980s. The quest1ons rajsed addressed two

. ‘components of .the vocational-technical program:: quest1ons rehated toi’

* employer needs and program planning (i.e., "Does vocat1ona1 education
make a difference in salary, respons1b111t1esq or speed of advancement?"
"Are employers of vocational-technical program graduates satisfied with .

~ the skills-and attitudes which graduates: possess?") and quest1ons related .

' to the vocational- .technical centers and the comprehensive high school .
programs (i.e., "Upon what information 'do students decide to enroTP ig .
vocational techn1ca1 programs?" "How do vocat1ona1 techn1ca1 centers address
technoTOg1caT change?") . S e

l’\ ’ ' \ :

: These guestions formed the foundation of an eva]uat1on des1gnrwh1ch
provided for. gathering datd via a series of surveys from former: .vocation:
students, employers of. vocational students, and vocational and_hggh ‘school
staff members (i.e., secondary and vocational school pr1nc1pals,\trade E
and industry teachers, vocat1ona1 work coord1nators, and gu1dance counseTors)

. The evaTuat1on des1gn was 1mp1emented and data was co]Tected and ,
analyzed by the Office of Research. The entire evaluation was advised by,

an ad hoc committee represent1ng county Businesses and industries, -a

county advisory committee ‘for vocational .education, and the school system.
The ‘ad -hoc' committee met to review and refine-the evaluation questions, '
to react to the evaluation design and surveys, and to rece1ve and respond :
to the evaTuat1on f1nd1ngs. ' : : 3

The results and conclusions of the evaTuat1on were wr1tten to 1ntegrate>
the survey responses from the, var1ous .data sources ‘under the initial.
questions which ‘were asked. - This format provided both- comprehens1veness

“and clarity by providing to readers an easy access to eitherithe entire\, v
evaluation or to specific questions of interest. : Each. f1nd1ng was keye via
a set of codes to specific.survey 1tems.; F1na11y, the f1nd1ngs were ‘\\

A
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f-summariZéd,'obsekvations_about trends in the -findings were made, and a set
- of recommendations was offered. ' B B
. .-The evaluation results were presented to the bgard of -education and
to the general public through a regular}y scheduled board of education
meeting andYa publit, reaction session,” The responsibility for reacting
~to ‘and impldmenting the yecommendatiols was ps#igned to the vocational-
_technical' education program staff. ' Each of‘%he recommendations has® been
Creviewed and several modifications in. the delivery of the vocational- .

1

- technical education program have resulted. . ‘.

: - The evaluation. model. provides for the self-evgduation of .content. area ~

" programs by school systems. This particular evalu tion'was advised by

- representatives of the public and industry.and proyided for survey data * -

' from a variety of sources which. impact on or. are impacted by vocational -
‘education. The value of the. designyis that it  is"manageable, cdn be . -
implemented by a small staff, used ginstruments which, although locally’ ,

" - constructed, appear to be,valid, gfid .provides for a report of results-which
is ‘comprehensive yet understandab¥e by-a lay board of education and which
provides for direction in ongoing, program refinement and improvement.
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R FINALBEPORT A co
‘ Submitted by the Coordinator of Raearch v '
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At its April 2, 1980, meetlng the Béard of Education received a proposal to evaluate two components of the
Vocational E8ucation Program. These components were the Trade and Industry Program and the Cooperative

Wwork Experience Program. The request.for the evaluation was initiated by a series of questions posed by the '

- Superintendent of Schools and the information needs of the Ten-Year PMnning Team. The evaluation request.
was to be conducted by the Coordinator of Research and was to be coordinated by -the School and Program .

Eveluation Committee and advised by an ad hoe committee. The ad hoc committee would be representative of -

the school system and public agencies which provide and use the services of the Vocational Education Prog'ram.

At the time of its presentation to the Board, a numbér of suggestions were made to revise the broad research -
‘questions upon which the evaluation would be ‘designéd and to add to the composition of the ad hoec committee.
These - suggestions were incorporated into the evaluation and are reflected in the instruments d&gned to |
_collect the data and in the commxttee representation. .

Y mzzvawanonbnocrss» L
1 couposrnonormzwnéccouumax IR o~

A broad-based commtttee representative of public instttuttons and the Anne Arundel County Public
Schdols was convened to coordinate "and réview the evaluation. A list of committee members is

found in Attachment I. The committee met in three sessions 'to review and react to the various .

stages of designing and implementing the evaluation. ; v

Datd , e \'* Purpose of Meeting - ‘ '
. . DNeyS, 1980 A. Reviewed.and clarii'ied the broad l:&earch questions
Lo ‘?'?'"Mey' 25,‘ 80 © v Reviewed and clarified the evaluation ‘design and
N o IS , : / - survey/interview instruments
o ' October 7,,198( o o Received and reacted to the evaluation relults
. BROAD R-EARCH QUB‘I‘IONS . s o C wmy o ]

The i‘ollowtng' questions were used as the primary guidelines for the development of sm'vey/interview
nstruments and the evaluation dstgn. ) ;

A, QUETIONS RELATED TO EMPLOYER NEEDS AND PROGRAM PLANNING
1. Miat skills and attitudes are desired by employers’ '

2. gmthe skills and attitudes desired by employers, which skills and attitudes are possessed by
e Arundel County Publie Sﬁhool's vocational graduates?

-3, Is differentiation made between incoming émployees with high school ‘experienceé on the
basis of vocational educai:lon in terms of co nsation, responsibllities, or advancement? -

\/ ' - 4. Under what cu-cumstancea do local employ rs take students for part-time work experiences B
: : ©  and actual on-the-job training? . :

'S, What is the current employment status of vocational-prognam g;aduates? How doeg it
. compare with their training, and is it commensurate with others of o vocational training? ‘
B. QUESTIONS RELATED TO 'l’lil-: VOCA}I’iONAL’f-TECl-iNlCAL CENTER AND Tlil-: COMPRE-' ,
4 HENSIVE HIGH SCl-iOOL PROGRAMS + : _ »
. 1.. By what process and for what reasons do students elect a vocational program? Upon what
informationaredecisions made? - -, i

-

.. 2. Can transportationtime d costs tor vocational education be impro\led"
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3. How can the vpcatiohal-te_chhical centers best address téchhdlsg_ical,change? oo .

* 4, What-is.the relationship between the curricula and programs in the voeational-technical -
_ centers-and the comprehensive high sehools? =~~~ - . - S

Ve .

Snocspunrs FOR THEEVALUATION . . =~ - - 7 _
- The broad researéhv'qdé'stibn's ‘were the basis for generating a set of more specific questions to be

+" asked of .former vocational students “enrolled in either a trade program.or a ‘cooperative work _

- experience, employers, trade'and industry teachers, vocational work coordinators, guidance counse-: ~
lors, senior-high school principals, vocational-technical center principals, dnd those directors and -

_ coordinators with responsibilities related to the areas of focus in this evaluation. Methodologies for .

~ each 5mvey4interviev:,are detailed belows, #~ *7 . o e

: 8 - . - - : . A ) : e .
_ A. SURVEY,OF FORME‘R'STUD-E.NTS o a A - Sen T
" . Thy Survey of Former Students (Attachment II)-was mailed to a random selection of 861 former .
_program students, = The sample was comprised of 20 percent of students enrolled in. trade
‘programs and 10 percent of students enrolled in a'cooperative work experience graduating from .
through 1980.  Names and addresses: were provided by the . Vofmtional - Education = - .
Departient. Also included in the survey was a sample of 10 percent of the vocational studefrts - -
who had' withdrawn frém ‘the program during the 1879-1980 school year and all senior trade .
students who did not.,ele’gt a trade work experience during ;’he 1979-1980 school year. - o

4 Because of the nature of survey methodology and the rea}?zation that not all students surveyed vl
* - would return a questionnaire, an additional sample of 42 former ‘trade and work experience .- s
students was interviewed on 10 survey questions via telephone. The telephone survey is found in AR
Attachment '1V, The ‘10 questions were selected 'by the Coordinator of Research and the,k - .
Director of Vocational Education,as those 4n’ which apossible bias in the return of mailed S
surveys might occur. The rationale behindsthis procedure was to analyze the composition and ‘.
responses of the two samples, mail and telephone, on the 10 .items. If the respo of thetwo " .
samples did not differ significantly, it would be assumed that the reponses on surveys returned ST
by mail were a fair representation of the.responses- of former vocational students. Telephone ‘
interviews with students were conducted in July by'a classroom teacher and a retired principal

‘following a training session conducted by the Coordinator of Research. .~ ) S

&

Surveys were returned by 210 students (65 surveys were undeliverable by mail). An analysis of
the responses of the students surveyed by mail and by telephone showed no difference in the
percentage of trace students.and. cooperative work experience students in- either sample. The
responses of nine of the 10 items were analyzed (too few students in thé telephone survey
‘responded to itern 33 to allow a comparison). Responses on seven of the nine items analyzed did
not differ. Therefore, in order to increase. the number of students represented by the results,
‘the responses of the telephone survey were combined with the results of the mail survey. . .

The composition of irzé former vocational s_tuderiis surveyed is as tonowsal '
Lt Males 137 " © Females 115 .«

: Grédqate ofa puﬁlic'high school in Anne :Lrimdel Cdtmfy? '
Yes = 232 No - 1T, . .
[ " Trade and Industry students. - "12? .
Cooperative Work Experjénce students o215 R - o
The rtgsponﬁes; of ‘the former student’ surve;ed ‘are summarized in the results por.tl;r'i.gf this
report. R - - , ) o

. o~

2



B. EMPLOYER mTznvmw o , o : -

- 'rhe Employer lntervlew F m (Attachment V) served as the basis of a telephone survey of 152 e

- -~ employers in the Anne: del County area. -Employers were randomly ‘selected from three.
sources: one-third of the employers provided work experience-and/or hired trade students, one-
- third provided work experience and/or hired. gther cooperative work experience students, and
one-third of the employers weré random} selected from the 1980 Index .of Maryland
, Manufacturers provided by the Anne Arundel’ Country-Trade Council, . Int erviews were
.conducted by a team of four interviewers:(t 0, retired teachers and two. classroom teachers)
during a two week period ln July, following: a two day- trelmng session” eonducted by the
Coordlnator of Research. . .

2

Employers were selected to ‘represent a broad range of occupatlonel fields nnd number of .
employees A breakdown of employers represented is reported below. ’

S
. [ ; = v -
o P L . g . N

" Occupational Field.  Number ofﬁl-:mplovers _ “Occupatlonal Field Number of Employers -
Agriculture. | 14 . " Hospitality - e I '
Business oo L § § . Marketing - . 13°
Health T R} . -, Construction . -, 20
‘Public Service - - - ' S Transportation’ ‘ 25

~ Communication s : D ¥ Manufacturing - o : 32

o lzeofBuslness o - S
7 N Nun;%er of Emglgrees Number of Employers Lo
- . . R P \‘ . '
1 to . 5 « 7 31 L
B to 10 36
i1 te -7 725 . . 28
: : . . "28°to . - S0~ I |
/ : © -+ 5lto 1000 * R &
Lo . ¢, More than 100 -~ = o 32 :

c. sunvzy OF TRADE AND mnusmv TEACHERS _ T
. - -The Trede and Industry Teacher's Survey (Attachment Vl) was mailed toigach of the 48 trade.

~2 " and industry teachers. Twenty-five surveys were returned to the Of of Research. The
B : results of these surveys are summarized in the results sectlon of this rcport

B3 L4

D sunvzvorcummcscocnszmns o o : .

© The Gmdance Counselor's Survey (Attachment VII) was sént via the basket mail to each of the
' 95 guidance counselors of students in grades eight through 12. Thirty counselors returned
surveys. The responses of these surveys are summarized in the results sectfon of this report.

E. . SURVEY OF voc.monu WORK EXPERIENCE COORDINATOBS L
N 'I’he Vocational Work Coordlnator's Survey (Attachment VIII)- was’ mailed to each of the 56
-. voeational work coordinators. Thu'ty-two coordinators returned thejr surveys. Responses are
";reported in the results section of thls report. - o :
" 5.’ SURVEY OF HIGH SCHOOL ancnmns R . o
A Prlncipal/Coordlnetor/Dlrector's Survey Form (Attachment X) was sent via the basket mail

. to each senior high prlncipel. The results of the nine returned are. reported ln the reeult.s
" section of this report.

.
>

. .
e o : e
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- INTERVIEWS OF OTHER STAFE MEMBERS -~~~ IR

wed were-the vocational-technical -

The Coordinator of Research conducted intéf;iews—o%smﬂ membefs whose reponsibiiities
In

include the programs covered by this evaluation.

_/center principals, the Director ©of Middle/Junior High Schools, the Director of Senior High
‘Schools;, the Director of Curriculum; the Director .of Pupil Services, the Coordinators of -

Feading, English, Mathematics, Home Economies, -Industtial Arts, Cooperative Work Expe-
rience, Transportation, and Business-Education. The responses of these interviews are included
in the results section of this report. LT S, A
. : : Ty, Sy e .
ANALYSIS OF THE DATA IR L A - :

-
.

I

The ‘,rgspons.es of the stﬁdents,’l,egiplbyérs, and trade and industry teachers were coded onto -

_machine scanable forms and analyzéd by the various, statistical analysis programs available
through data progessing. The responses on the remaining, briefer surveys were hand tabulated .
-“and analyzed in a similar fashion. . Analyses produced the frequency and percentage of -

respondents for each of the survey items. These results as well as a summary of all comments. °

and open-ended questions are reported in the next section of this document. -
. ST e o o . : . :

(3%
Ky
-




. R ' "~ Item
o B = " .Code
'RESULTS -

{
. ) \

The results of the various surveys and interviews will be summarized under the broad research questions which .
" guided their development. Each research question  will be followed. by a narrative summary of the results,

observations, and ‘comments. To the right of the narrative will be a series. of codes which relate each

summarized finding to a specific survey question. The codes used are: e . : ’

*

S ° - = Sirveyof Former Students o SR o L
E. " = Employer Interview Form . L L o L
. VWC ¢ . Vocational Work Coordinator's Survey { '
T& =< Trade and Industry Teacher's Suwrvey .~ - o S~
L G = Guidance Counselor's Survey ' » T o

-P = High Sehool Principal's Survey ¢ .
! .VTP.- = Vocational-Technical Center Principal Interview
: ! D = . Director Interview o

C. “a  Coordinator Interview ’

; : : e N
In addition & numeral following & code refers to & specific item on a syrvey. _As an example, the code S-14
refers to item 14 on the Survey of Former Students. . e oo - o

R : -

I Refearch Questiong related to EMPLOYER NEEDS AND PROGRAM PLANNING -

A/ WHAT SKILLS AND ATTITUDES ARE DESIRED BY EMPLOYERS? _ a ,

"NOTE: \Much reséarch already exists in this area, findings from the literature are used in current

. Anne Arundel practices. PR S o : -
: . - ) 1 - . 4 " .

.o ) . ‘ - . PR . - « -' . rJ. - . ] ) . P
‘ ' : ’ o : . .

Desired attitudes and personal chgradteristics:

. . > . N ’ . . ' -
" The following attitudes and personal characteristics have been identified by the vocational- -
~ ) technical staff, vocational work coordinators, Craft-and Trade Committees, and employers:
punctuality; satisTactory personal appearance, satisfactory health and hygiene habits, dependa-- -
- bility, ability to work well alone, ability to work well with peers,-ability to follo directions, -
o ability to accept criticism, satisfactory general attitude, an satisfactory safety practices.

-2, Desired trade skill areds:

Specific skill areas for each trade have been developed cooperatively -by the Coordinator of
. " Trade and Industry, vocational-technical center staff members, and Trade and .Craft.
- -, Committees. They are available on th(\ skill cards completed for each student enrolled in a S~
~- . trade (Attachiment I-A). . S . _ ‘ . .

.
-

X _ 3, Desired work egp_eri'ehce'skm areast . . . SR e ‘ A .
' Specific skills <o be déveloped in Coopefativ'e Work Experience Prdgrams-ha?e been developed .
cooperatively by the Coordinator of Cooperative Work Experience, the -vocational work
; : coordinators, and the various vocational program staff members (e.g., data processing, business . . o
Coe education) to refléct the skills desired and to be developed Ry employers. They ure reported in o
. Attachments I-B through O-G. e S L

, B. OF THE SKH.LS AND A'I"I‘ITUDES" bESIREb BY EMPLOYERS, WHiCH-SKILLS AND_A'I'PI'I'UDPS

ARE POSSESSED BY ANNE ARUNDEL COUNTY PUBLIC SCHOOL VOGATIONAL GRADUATES? .

' NOTB. The answer to_this broad ‘question was gathered by a;kmg a seri\es of questions of employers

-

and former vocational program students. -Each of these questions focused upon one facet - o -
. of the relationship between vocational training and success in employment. A summaryof _
the results for each of these questions follows. Unless specified otherwise, all numbers‘ )
. reported are, percents. - LN n . o <
N - ) N N . . ‘ *
Resultsy; - S : . L
5 . ) E .
. 1. Satisfaction with gr_g" duates: o ' : , c - ‘

Of the employers of vocatio prbgram graduates who rcép;)ndod to this stuv‘ey; 92 percent are "E-4
satisfied or very satis{ied with the on-the-job_performance of vocational program graduates.

~

”

! ' v




Loy , ‘ . : : N . .. 'Survey

v . ’ ‘-' Co xtem '
. o R T v . : - Code
_ (The comments of those employers who “are not satisfied are included under Common

Deficiencies, summarized below.) . 3

. Quality of graduates' traifings . -t - '
Emplovers rated the qualify of the training -and-prepara?tion of '\;oca't'ional gfaduates as good to  E-5
4 ;'exqgl}ent in 88'pgrcent of the cases. ) . e o )

3. - Aceuracy. of graduates’ certification:

Algﬁd@x_gh only 48 .of the 152 employers report Seeing the skill cards that trade and industry E-6
gradiates receive, 94 percent of those employers report that the skills listed on the cards by -
» tradgiﬁg_n_d industry teachers are usually to always correct. N e
4. Stremr‘ths-of graduates: . .
. The common s;"trengths‘of'vochtional progrém graduates (particulaflyJ of trade programs) most  E-T
- {requenfly Jisted-are:- (Characteristics are listed only if they have been mentioned by fiveor , .
- _thore employers. ' The humbers in parentheses refer to the number of employers responding with
that characteristie.) . - ' : o ; , I
' "Jvisl"eparéthn for work - - : : . , . .
{." " Strength in basic knowledge and skills an . . : o
- Well prepared for the job (9) S ' ' o
;S;rqngftechnical background (6) ' o o /

rk Habits and Characteristics - Co o

. Quick-to learn (8) . ! _ S .

. Dependable and reliable - o .

. Punctual in attendance (8) . B

Ability to follow directions (10) .~ - .
. ¥ Willingness to work (22) * . ’\

N " " }“Good work attitudes (9) o ‘ _ :

5. Deficiencies Eéfiﬁadﬁﬁ’tes:‘ i o )
., The coni:mo:ri,’tééficiencies of vdgétibhal program graduates most fre(iu'ently listed are: (Charac~ - E-8

/ "' teristics are listed only if they have been mentioned by five or more employers. The numbers in

parentheses @g_fer to the number of employers responding with that characterlstic.) 3

 Poor acadé_mic preparation '.'in‘spelling and oral English (5) - ;
. Lacking practical experiences (5) R , R
‘Lacking a-desire to work (§)- 7 4 : - : o o .
. Up’satisch‘torypersonal dress and grooming (5)

R o i : Lo ; ‘
6. - On-the-job training required by emplovers: - S,

‘

In fevsiﬁdnsé-td a question'regardinlg the amount of training time vocational program graduates  E-10" .

r‘e’c;ﬂ&g@_?,tb be introduced to a business'‘system of operations, 80 percent of the employers  E-11
responded that vocational program graduates required less or much less training than non-
"yoeatfonal graduates and 20 percent indicated that both groups required the same amount of

training. o . . .
T ; ) S . ) . . -

1. Factors 'iri‘g'ellzting-aﬂ R student views:

Finally, students were asked to rank the factors they considered most important in being hired 8§ .
for their current job. They ranked them in the following order of importance: _ toll

. 'Ability t5 learn the demands of the job

Cooperative Work Experience o . ‘ . v

Total high school ggcord S ) .

Letters of recommendation - o Ly

. -skill Certification Card . T o .
, Others (ability to work with people, past work experience, family business) - ,
B ..“ . Ca . : . ‘- . . . .
. . .4

‘ ; ..
., ' .
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C. IS DIFFERENTIATION MADE BETWEEN INCOMING EMPLOYEES AT THE ‘HIGH SCHOOL LEVEL '
. *OF EXPERIENCE ON THE BASIS OF VOCATIONAL EDUCATION IN TERMS OF COMPENSATION,
RESPONSIBILITIES, OR ADVANCEMENT? - o

. NOTE: Thése.duestions dealt with differences in hiring ﬁracticés, salary, and rate of-advancefient °
"of employegs with skills learned in a vocational program compared to non-vocational high
school gragaates with similar job responsibilities : S '

1. Preference/for voeationsl duate: Emplovers' and students' perceptionss . o
. Sixty-nine percent of the employeé lndigatedh preference for hiring vocational graduates over x-:"-m w
.- non—vocational. An additional 27 percent indicated that they had no preference, as long as ag,  E-17
. ‘applicant is qualified to pérform the required duties, In actual hiring practice 74 perce

indicated that they hire applicants who graduate with a trade or a cooperative work experience
-over applicants withou}.. . o :

" Former vocational students were asked if they worked with fellow employees doing similar jobs .  S-~22
_.who had neither a work experience nor a trade; 74 percent answered "yes". (The actual number °
of such employees in the work force is not evident from, the students' responses and may not °
contradict the intormjrion gathered from employers as it may appear.) - - -

. In contrast 57 percent of the graduates felt they could have obtafmed their jobs without eithera = S5-21
‘trade or work experience. Reasons given include: . L

The job is unrelated to, training, i oL L _

Students took additional classwork/study beyond high school, - - U -

Learning occurred on the job, ‘ _ o - - :

Students possess good working skills, : '

Personality, and L

Records from previous jobs were importaht.

2.'_ Differences in salary and rate of advancement:

While most employees enter the work field at the same salary whether vocational graduates or  E-13
not, according to 68 percent of the employers, vocational graduates advance at a more rapid E-15-
rate during the initial period of employment (53 percent of employers) than do non-vocational '
graduates, Again, in the remainder of cases, employers responded that salary and rate of
advancement is an individual matter. Seven employers did not respond to the above items

because they hire only vocational graduates.- ‘ S Cow T

' .The response of employers to a query regarding a differentiation in’ salary ‘and rate of E-14
advancement between graduates across all vocational programs. with.cooperative work experi-~ E-18
-ences and those without was similar to that regarding trades. Salary at ‘the. beginning of
employment does not differ.(57 percent). However, employees with a cooperative. work
. experience tend to advance faster than those without (54 percent of employers), - - )

.3 Assessment uired by emplovers:

A final set of quesﬂons asked employers the- types of assessment they use‘ln considering E-9
applicants for positions and training programs: o S , B :

: . L o,

‘49 percent of the rex:nt;ents indicate that no wtitten or formal assessment occurs;

‘29 percent indicate that the interview-serves as the assessment; :

21 percent require some type of testing which includes office tests (typing, spelling, ,
filing, reading, arithmetic), samples of work (drafting), government tests, or gerfor— .
mance tests (welding, carpentry, use of the telephone, or dealing with the public); and

41 percent of the employers require participation in a training program or additional
education. These include junior college (banking, Naval Research and Development),
two or four year apprenticeships (machinist, TV repair, electrician), home correspon~
dence courses (departmént store), management \raining, programs sponsored by
automobile manufacturers for certification, and nurses assistant classes. | o

- -“/'_' . ) ‘. . ‘ . ? .

] . f e .
¢ . . . '




WORK EXPERIENCES AND ACTUAL ON-THE~JOB TRAINING? *
Remuts:' - :

. : ’  Survey
. , o . - Item

. Lot ~ Gode -
UNDER WHAT CIRCUMSTANCES DO LOCAL EMPLOYERS TAKE STUDENTS FOR PART-TIME ’

¥

G

1 Emplovers ; providing cooperative work experience: e o

‘of 152 eniployers intérviewed, 94 or 63 percent currently work 'with the system to provide E-19
. cooperative work experiences through the vocational program. . . . .

-

Current schedule for work e;g‘eriencez . T . T -

Of the emp.loyers who currently offer coéperative work expérience, 99 percénf hice students for E-2.3 )
" the required mjnimum of 15 hours, Students usually attend classes in the home school in the .
* morning and work in the afterrioon. According to employers: ‘ : )

‘45 percent- hire students half~time,

" “21 percent hire students for up to 30 hours per wéek, and Ce
*33 percent hire the students full time. o E

Staff members agreed with employers that, although the minimal schedule of codperative work VWC-11
- experience is usually one-half day, five da week, students typically work longer than P-11
- required. Summer school and evening classes all tudents to work longer hours during the ° VTP
., day. - Other students increase their working hours in evenings or op weekends. : (o]

.

Student and emplover needs: _ SR Ly

¢

. . N . ¢ . e . .
_ Nipety-four percent of the employers, 80 percent of the principels, and 91 percent of the E-24,25
cooperative work- experience coordinators respond that work experience Is scheduled to best VWC-12;
meet the needs of both students and the employer. Concern expressed about the scheduling = 13
process includes differences in scheduling courses for academic students who were required to  P-12,13
take four credits in the home school compared to non-academic students who are required to - .
earp two credits, problems with rescheduling classes for the student who elects a work
_ experience in the middle of the year and cannot reschedule an afternoon class, and loss of class

time due to travel time. : . B T : C

Match between p'rolm-amahd work e@eriencé ' : ’ -

Eighty-six percent of vocational coordinators report that a student's work experience is the VWC-15
same as, or closely related to, his/her vocational program. The 6 percent who responded that -
the two are not closely matched give the following reasons: 4 .

;. . . .

.a. The Cooperative Octupations Program (COP) deals in attitudes rather than skills for a .

~ specific type of position. . - oo

b.. The student may be hired before he/she transfers into a program, and - :

c.' Specific cases occur where the match between vocational program and work expetience -
_was not closely related. . R . .

’ N e
5., Does work expérience become permanent employment? - .
- Work experience extends through the summer 'acc'orgﬂng to 85 percgnt of the employers. In*® E-21
addition, 72 percent usually or always, hire the students full'or plrt-time after graduation. E-22
Seventy-six percent of the students report that they continued their ,cooperative work 5-30
experience over the summer and 87 percent report that the employer hires them permanently S-31
when they leave school. ) : ] . ] )

.~ . . ‘ . ) » . ‘ . . ’

. Expansion of work experience opportunities: . .

Seventeen employers who currently do not provide work experience indicated an interest ‘in E-20
doing so. The names of these businesses will be forwarded to the Department of Vocational . -
Educition. Other employers-indicated an interest but could -not offer work experience due to

the small size of the businéss or insurance reasons. ¢ Y :

s

» -
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2. /Emglovment status upon Jlesving school: .

>

o
- -

-

e~ - R

'

WHAT IS THE CUBREN’I‘ STATUS QF- VOCATIONAL PROGRAM GRADUA'PBS’ HOW DOES T
COMPARE "WITH . THEIR' TRAINING, AND IS l'l‘ COMMENSURATE Wl'l'ﬂ OTBERS OF NO

VOCATIONAL-TECHNICAL"I‘RAINING’

NO’i‘B: This ‘set of questions was intended to develop Iy portrait of vocational program g'raduateo.f

Its.purpose was to, describe the employment ‘status of . vocational program- graduates, the

" Item .

Code

L

v .ease with which they found jobs, their job satisfaction, the relationship,between their " . .
.. training and emiployment,’and whether they perceive that the knowledge and ukilla they
need ‘on the job were developed by the: vocational program. B T

<
L d

1. Current emglovment status

Former students enrolled in vocational programs in tho laat tive years report the touowing:

about their current employment status: .,
" 70 peccent are employed full-time, "~ *
11 percent percent ‘are employed part-time,

" @ percent are homemakers,

.+ ... S percent:are- employed part-;ime and are either homamakers or are enrolled in a post

" secondary institution,. .
4 percent are enrolled in-post secondary institutiona and are not employed,
1 percent are unemployed, and,shl ‘ ‘
1 percent are on an apprentice p or in the w S ,/1

/
/
;

- At the time they left school: )
* +.75 percent of the students were employed, _ .
-+ - 17 percent found employment within six months,
" 3 percent found employment within one year, and -

1.

s

4percent neverobtainedajob. e 2 o e ~

3 Ease of tindir_ig emglovmenti' e

Seventy-five percent of the students report no dimculty in tind_lng their first job, 19 percent
" report a little _difficulty, and 6 percent report much difficulty or no employment. . ,

4. Assistance infindinrajob. ' “ e e

ce !rom a number of sourceoin obtaining a tirst job.

- Students employ a”
_ ‘Vocational work coordinators help 31 percent, . ' }, vy e

', . 25percent report finding jobs by themselves,

vocational teachers help 9. percent,

. - high_school teachers help 5 percent,
-parents help 8 percent, and - .
peer level triends help 10 percent.

5.. atisfaction with current jobx - o , Co

'l‘heso former stude:ita report the following about their job satisfaction:

) g percent, report that they. ‘are satisfied ‘or very satistied, and 11 ‘percent report

dissatisfaction. Reasons for dissatisfaction include poor job security, low-pay, boredom, a

. desire for more hours.of work, duties which are not those for which the student was
trained, and Little opportunity for advancement. R

. Relationship between vo&iionu gggr_am and emgigment:

Pifty-nine percent of the former vocational students report that the relationship between their
. training ‘and job duties is closely related or the sarne, Of the 27 percent who report no
relationship, students give the f liowing reasons to uplain the low, or lack of relationshipx ’

‘; ... My interests changed L L 22 percent "
N T itwaathemlyjobobtainab C .77 22pereent
~ o\ My training was flexible enough to, offer mo e ot
“ -y .. " several choicesof jobs . TR . 13 percent
“\.7 . ' My current job offers higher pay .~ .. ) 12 percent
_ \ ._Other reaaons (in the military, had job before training) .. . 25percent

53

 S16
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e T S o ‘ . o - Item .
o P S ' ot = o " Code -
- 7. - Reldtionship between school skills ‘and employment skills: AR el T - —_—

* Students v.'vé'\"e'asked' a égriu of questions related to.the ‘mva't'c_h hetween vot:éﬁohal‘ Eaining and S.-,18'
‘the skills and theory needed to perform their jobs. Their responses are summiarized belows’ _

61 ‘percent report that most or all the skills they need to perform their jobs were provided

.+ by their vocational training, and = R DR R

11 ‘percent report that they learned few or none of the skills they need in vocational b
- training. The primary reasons given were:  their job is different from .their,trainln'g,/
‘training occured on the job, or there does not exist  enough time in the school day to
7 teach everything their job demafds. -, - " o e
Similarly, 49 percent of the students report that most or all the theory needed to perform, thefr - §-19.
. jobs was proyjded by their vocational program. The 18 percent who felt that';they,receivéd/f e
. little or nion of the theory in d vocational program did s for reasons similar to skills reported ' -

{

~ Of the inquiry whether skills, knowledge, or theory are rg%uired on'a job but were not provided - 5-20 -
by a vocational program, 52 percent responded ."No.' those who responded "Yes,": the.~ @ =

responses were either ider%gcal to the above two items or they listed general skills or abilities - " "

they lacked (e.g., managerfient, working in public, imagination) or specific skills (e.g., blueprint

reading, computers, keypunching). e S T

S e - i

I.  Research questions related to: - VOCATIONAL - TECHNICAL CENTER AND THE COMPREHENSIVE HIGH .

v . .

DR .. . SCHOOL PROGRAMS: - - R ; -
N i} R Lo S R o . v K o T
A, BY WHAT PROCESS AND FOR WHAT "REASONS DO STUDENTS 'ELECT A VOCATIONAL .~ .
*~ PROGRAM? UPON,,WH_AT INFORMATION ARE DECISIONS MADE?: -~ ] o I‘ I
- Results: ‘ .
:1:"";"R'e§§6.r\ls'!dr"éhoosi'n'e a trade-or work experience: T C J
o umber is the percentage ot respondents ¢ oosihg each a_lternative.)‘ P
“ L] ' ) : -- . : '. . - ' . " A | ) . . - | ”
L x © Guidance . Trade .  Work
B ' Students Counselors -~ Teachers *- Coordinators
. To earn graduation credit = ' ] 11 N . .8-28
: e - o : o - VWC-16
To prepare for a job - : . 53 SR ) T 56.. - - 87 - ~ G-6
e | ﬂ . E 0 TarsT
To prepare to enter a junior or FER o o
community college . , CoeT .
_ : 1 0 0 0
- 'To prepare to enter a four-year _ , e ¢
S university R S ‘ - C Sy
To prepare to enter a trade or ' - - e - |
. business sehool™ S : 3 -0 4 T
 For personal interest - 22 o .10
. Other = | R T T SR IR

NOTE: . As is clearly evident in each of the four groups surveyed, most students gelect'a trade or
' work experience program to prepare for & job. and for personalinterest. . Other reasons
given for enrolling include: to get out of school early, to explore various :fields, peer . -
influence, an easy way to earn credit, and for more than one of the above reasons. . o




A

. T S N Lo A . “Item
‘ b o o4 o T Code

2. Who influences students' decisionss -~ . .+ . /{ : N )

TXI-56 ..

- ‘Who ihﬂu'ence‘s”#fq'dems mest in making the decision to enroll in a n'idQ,_t;r work experience? - . VWC-9

a8
A " Vocatiorial - - - '

o '." Guidance? ~ Trade . - - Work =

Studeénts " Counselors. = Teachers - Coordinators -

bal

;"“»;.’.’-Phrents/gﬁardianS' . o2 ‘23'.‘/~ B 19 0T

© Teachers - . I O I L T I
Guidance Counselors S we w wm
' Vocational Work Coordinator/ R
Vocational Counselor 5 .~ 0 -0
'Friend#Clasg'mates." u . s R B X

~ Other (m&selﬁ e 13- _ 14

L o : - e ) ) /(' . \ \ L .,'"l e
NOTE: . Viewpoints differ on this item.. Students report they make their own decisions with their
. parents.’ School staff see friends and classmates as most influential ‘Under "Other" most - : -
students responded "Myself," while séhool staff responded. that ‘influence from all of t.hf o
above sources can be important for/,smdents' career program decisions. - . S

.3, fnformationused in d&ision-r‘n.nking.f[- oo o RS A

NOTE: -~ Most programs decisions appear to ‘be made on the basis of each student's interests. Other

- Upon what kinds of information do ,;G’;dems make the decision to enroll in a trade? T T&I-55
, R P T - , : , -VWC-8 .
-/ , C T oo . Voeational .. G-4
- _ A . Guidance © . Trade - Work - -
T~ Counselors . Teachers' . Coordinators

p

Interest inventories VA o s 8
'Aptitudve."'tests .. e : S , s
Theif own interests, 88 T s« 60
(l:'areet."education/ W e s
information upon which decisions are made are presentations by the vocational counselors, .
_ rnf:umti:ment program, p:arenf's interests, cog{xgdor(tgacher recémmendaugns,. andword of .

K¢ ’ Coe

- 4. Do students get their ﬂfst chbice?l lfndt what do thevselect? o R e R

———————————————————
. Or’u/:e students elect a trade or work experience program are they ususally accepted into their - 8-27 .-
fitst choice? R S PR _ o VWC-17
o S S . AN © Voeational - - "
o/ : . R -+ L Guidamee. . . . - Work -
/ - o " Students ' Counselors . - Coordinators =~
. Yes - - e L ‘ .. 89 IR RN ) ST

2
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:. " Reasons. students are not asslgned to their first’ choice of a’trade or Work experience fnclude: - 8-

- the program was full, the student was either advised not to elect it or was' not accepted for it, . -
' parents)don't agree, lack of prerequisites, and educational limitatjons, ", - g SR

XX}

- '-According to g-uldance counselors, those students who are not accepted into a trade or 0—9
: cooperﬁ"tlve work éxperience generaily enter. . . , ‘ o VTP

- general education programs ' -
electives such as lndustrlal arts, physlcal education, art, or Sl o
elect partial schedules. . W AR Y

5,‘ Reasons students are not accepted to a trade or work gx__grlence- )

Counselors were asked to ldentlfy the. reaSons students are not accepted for a trade or.work ~ G-11
.. experience, Primary reasons given were: poor grades, poor attendance, few. openings'in their s
- - field, teacher comments and recommendatlons, poor discipllnary record, lack of instructlon and :

' grades, poer attxtudes, and applyinz for program too late. § _ v

6. Holdlr_tgpower ofvocatlonaleducatlon-" e : B B

< . \

Former vocational students were asked if they would have remalned in school if a trade or Work‘ - _8;15, o
experience had not been available to them, Sixty percent answered "Yes." The reasons- most oo
often given for the 35 perceng\who answered "No" were: . . ) :

the need for monev,

the fact that the student likes to work and

a lack of interest in programs offered in the home high sehool. e
The same questlon asked of guidance counselors and vocatlonal work coordinators elicited the G-a h
followmz reponses: . . S

78 percent ‘of ‘the counselors and 63 percent of the wo

. these students would remain in school; :
C. 22 percent of the counselors and 37 percent of the work coordln’htors who answered "No" VWC-M '
gave the following reasons: . , o

_inators responded that

~

5 g to offer these students, many students would n_ot.remaln in school ' N
E and lack of academic success, and programs help to maintain an -

lnterest in - biil graduatlon.

One counselor responded that vo-tech and work experlence students are not potential- IR
dropouts. Dropouts are high ability students. ’

'NOTE. Guidance counselors were asked to characterize the typlcal student who enroils in a trade
. or work experience. : - :

7. - Characterxstlcs of the Vocational Student:’ ' o . S
. .Summarized below are characteristies listed by one or more counselors' o ' ok

The desire to try, succeed and learn a trade and lack of interest in academic subjects were all G-10
_listed by five counselors, = Other characteristics offered are a wide range of ability and low ..
achlevement, regularity in attendance, behavior  and attendance ‘problems, task oriented, .
_mechanically inclined, desire to -work, hard working, a desire to earn money, and no common .
_characteristiesordlfference from other students. = , S
NOTE: - Guidance counselors' responses to this question elicited a varied, contrasting, and in some
: - cases, conflicting list of adjectives ‘and descriptions. From this-int_ormatlon it is not
v ‘ posslble to ascertain if a "typical” vocational student exists, - R Ce

NOTE, Guidance counselors and work - experlence coordinators were asked ‘to describe the .
processes by which a student ls counseled prior to choosing a trade or work experlence’ .

program. -

Q

ERIC

Aruitoxt provided by Eic:
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Guidance"Cou ' for Voeatio ms:

Students are not. counseled specifically with respect to & trede o specific work e:pegienoe. -G'-lfz_” L

Counseling Is 2 generol process which may include some or all of the follow

b.

. Dissemination of information’ thtough literature, prese tetions
- Information received from teachers, perents, end frien , ,
" Media center exhibits; '

-Evaluation at the Vocational Evelustion Unit et North Arundel v'rc when students rneet

" the eligibility requirementsyand.

' Individual counseling sessions, group discussions, end’ psrent conferences, uppn requut; L

Formal presentations by work experience coordinators or vocational e oulnn:elor; -
emninars; S

Within the above procedures for presentinrr information, the counselors help students o
explore the available programs to clorifv their own interests ﬂefore rneking applicetion to e o
specific pron'arn. - , e

e ,,.,

" Voeational work coordinators report the following ebout the rnethods used to recommend vwc-m

students for a cooperetive work experience: Lo yot _ .
. . S .
‘a.  Students are provided - inforrnetion ebout cooperative work cperience progrlrns via - :
slide/tape presentations and vocational work coordinators; - ) .
b.. Recruitment may take place in classrooms (e.g., English) or during en-school essemblies;
¢. After application, all interested students are interviewed by the work. cxperienoe égordi-
n nators; - v i
d. The following are considered during processing students’ applicationa: gredes. sttitudes,'
" attendanece, career aptitudes, interests and initiative; -
e. The application must be spproved by the work experience coordinetor. three teechers, the S
. prineipal, and parents; ‘
v, f. The ecoordinator matehes the student with an ernplover; and
.o 'g.

.Both student and. ernplover must egree to the ernplovrnent.

,9. 'How Can Guidence Counselors Remein Current’

)

- How can counselors remain ctrrent about the total voeationsl progrern in order ‘to provide'- G-13,
students with the most cornprehensive information (in erder of preference). - S ;. P=14

s clc’?'_r;

(]
.

r*zr_ Ll ';:ro,s'

. Staff developrnent programs at the vo-tech center at least every two yenrs;

Summer in-service; -
Reac all vo-tech flyers, government pemphlets and. newsletters;

. Familiarity with course descriptions; - . :
_Written explanations made available to counselors whlch include entrence requirernentl lnd

program descriptions; :
One counselor from epch school should -act es e liaison with the vocetionel-technicel .
center; ; o :
Personal contact with all vocetionel-technicel school counselors and staff; )
Determine job future status for present offerings and phese out programs for which there

- may be no prospec

More surveys with lndustrv and the Chember of Cornrnerce to deterrnlne whet Is eveilnble'
now and in the future; =
Greater: use of vocational g'uidence counselors who better unders/tnnd the criterio for-

. students to succeed in the world of work; - _
_Attendance of counselors at emplover-employec banquets; and. Lo S ,

fh-service for everv counselor to spend one month in industry. /’ '

B. » CAN ‘I’HE TRA!NSPORTATION 'l‘lME AND COSTS FOR VOCATIONAL EDUCATION BE IMPROVED?

gore:

Resilts: . } _
1. . Teansportation Time for Fundamentals of Trade and In

Three questions were asked to deterrnine the amount of trensportltion time cur'l-ently used” . .
for students to enroll in the Fundamentals of Trade and Industry course, how transportation -
costs and time can be reduced, end eny irnplicetions of: these changes upon the vo-tech  °° .~
center and high sehool. .

Ja




. The time used out of the school
. to'participate in.the Fundament

that Ro time.
mjnutes.

"

B 2 Suggestions to reduce time and costs:

" Suggestions for reducing ‘transportat
implications weres . : ... " .

8.

i - Suggestions to Reduce - ;

Transportation Cost/Time >
L R A
Schedile the Fundamentals course long-

.

day for transportation to & vo-tech center in order for students
als course varies from one and one=half hours to no time lost .
depending upon distance and the time scheduled. Thirty-eight percent of the principals report.
is used, 38 percent report 31 to 40 minutes, and 22 percent report 41 to 60 . -

)

v ’

fon_time 'nnd"i:co'é’t‘ to the 'o-t,éclh centers and “their

el

Ihlgiications o

Wil Tengthen the school day and reduce,

Syrvey
'}tem
- Code’

LA

) C,'. B
P-8

P-9 -

B VTP,

c,

&10

er and less often, after school, or.sum=_ .. . _the number of students participating. /- i
mer. R R o SR - .
b. Build more vo-tech centers. A T 'Wiﬁ-qbst..morefthanqthe ansportation. -
c.’ Time can "b.e"rediiced. by using more h c.  Would _ease ' scheduli :‘piobiems and .
- . buses for more direet routes.. . time lags before afd after - certain e
S : classes. - . T :
. d. Provide a c‘omprehens_ive' 'prog'ralh and d. - Will 'eliminate the need for_v".#huttl'e .
: vo-tech program at the same center. . service. i oL AR
e. Fewer runs and longer periods of time e. Wil reduce the availability of courses -
at the vo-tech centers. oo - and Treduce. the number of students. -
f. Vo-tech students emroll in an adjacent f. " Reduce student transportation time and
, high school as their home school. : identify- problems of attending -two
Y - Joe T _schools,’ -~ This.. will;. require’ - dual.
. o _ . » ‘boundaries_.for each: high “school, will .
: ‘ - ‘ . , cost more, but will save student time. D
2. Sched\"lle' prog'ra;ns S0 tﬁat“a greater . g No imp_iications given by‘réépondem."
_ " number” of students leave the home ST e o
e school and arrive back at the same .. _
K . time. T S - o 5. _
" h.  Transportation -time ~should- match h.. No implications given by respondent.
. school's schedule to reduce the number B ST : o
of students. who wander through the ~ :
building.- . .- .

Requires a change in school boundaries -
for students in the program. wil
increase - the number of vocational -
. programs because more students could
.schgdulethgpgogram. AR R
) >

" i, Gtoup ninth grade students aftenaing S
- . . the vo-tech center schools to eliminate
_ runs and maximize the use of buses.

C. HOW” CAN THE VOCATIONAL-TECHNICAL h..-gnu'rsn BEST ADDRESS “TECHNOLOGICAL ',

CHANGE? ‘ . . v . .o
NO‘I'F.: Students and employers were asked to respond to the issue of technological differences -
: ) E _between n:ainlr_xg‘and job demands. = I e Lo ' o o
‘. Results: : .: ~..‘ o _. - : cel : o . g - »5 |

1. - Similarity of'equipmeht/materialss ‘

s The equiﬁr'hentrlmatériﬁlsvused on the job are ht.\the same level of advancement as those used in S-24-
: training was the response of 48 percent of the students; 38 percent responded that the :
_?quipmentl_materials used in school were more advanced than those used on the job. :
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2 e of transfer: ' T e RAE
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. - Elghty-five percent of the students indicated that it was somewhat or very easy to learn to use ° .. S~28 .

. -the materiais/equipment required by employment. Of the 78 employers who responded to this - 'E-18 . .
¢. . ' question, 81 percent responded that the transfer was made easily {rom equipment used in school " -

4.7 to that used in emplovment.  Areas where some difficulties exist are: using large commercial .
© - presses, auto parts (up-to-date knowledge of the field), small machine repair (students need ..

experjerice with a greater variety of machines), manufacturing (the variety of machines are

" - specific to the industry), machine shop (machines are more powerful than in the vocational-. -

o, '}lec ical centers), and data processing (the. accelerating technological advancement of the .

4

B. WHAT IS THE RELATIONSHIP BETWEEN THE CURRICULUM AND PROGRAMS IN THE VOCA-. " .
"' TIONAL-TECHNICAL CENTERS AND THE COMPREHENSIVE HIGH SCHOOL. .~ . -

" NOTE: The final set of questions asked of students and the various staff surveyed related to the -
- interface between the curricular at vocational technical centers and comprehensive high -

schools and the current structure- of course offerings. ‘Seven {ssues were addressed:- the .
participation of vocational students in extracurriculi activities, the impact of _compre=
hensive high school courses on the working graduate, offering trade: students graduation . .
credit in related,courses, the length of course offerings in trades and work experience,’the . -
program offered to trade students who do not elect a-work experience their senior year, .
the Fundamentals of Trade and Industry course, and pairings of trade courses during a -

student's initial year of enrollment at a vocational technical center. ' N SR

)

Results: , . _
1. Student participation in éxtracurricular actlvities:, e ' o »
{ Membership in clubs, teams, or other ‘schoél" organizations does not appepr-'to_‘be ‘a major g-12

: interest of vocational students. Sixty percent report no such membership. -~ - - B

: , ,-'Students who do not participate in school éktfa’cﬂrric’ulan Aciivitiea give the tolit‘:_whg,remﬁs o §-13
« . . for non-participation: ' . : 4 ' ' S

+39 percent are working, ol B
30 percent are not interest ] ‘ o o
.13 percent report no time in their-schedule for it,and = . - . .
7 percent could not return from a vo-tech center in time for it. _ ‘ _
- Of those vocational students who do report membership in clubs and organizations, 60 percent ~S-14°
" are active members or officers, In addition, 84 percent of those joining activities report that :
they felt a part of the club, team, or organization to'an adequate or great degree. . ‘

2. Relationship between basic skills and works -

" Students were asked to report the degree to which English, mathematics, and Science learned in ©  S-40
the home school and mathematics. and science learned as part of a trade at a vocational-' ~to44
technical center helped them to meet the demands of their "jobs. * Their .responses  are -
summarized below: - St » L o -,

" Courser ' o English Math 'Matﬁ séiehcq . Science

. ‘Where Studieds - = Home . .° Home - . Vo-Tech" -~ Home - " "Vo-Teeh
: " o School © ° School: ~ (Center- - Schoal . - Center
Skillslearned and skimls . . o
_needed are about right 55 B .82 . 47 - 67

- Skmqwa-eleamédthat N . L L ,I S
. [..are not used o9 28 19 32 S 20

Skills and knowledgeare - .. - . T
heeded that was not learned . - 18 20 - - 19 - 21 S 14

" NOTE: I each of the five areas, 79 to 87 percent of 'thp'stﬁaenu indicate enough knowledge/skills
g . -to perform their job responsibilities. The match between mathematics and science. .

.
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C e required by job responsibilities Is higher when the subject Is taught at the vecational- -t
.technical center.. A broader base of mathematics and science is evideént from the students’
resporises when the subjects are taught in the comprehensive high schook. =~ *
3. Related credit iri mathematics and sefence: ' .. + . A

' Currently students may.€arn one (1) credit in math and science at a voeational-technical center T&I-48
" toward graduation. - No credit is offered in English or social studies.- Through surveys and .
. interviews with the vocational-tec_hnfcal staff, high'school principals, and curriculum . and - pa1-
- program coordinatprs two positions emerge: the first, related ‘credits should be offered at// o4
. vocational~ technical-centers, and the, second, related credits should not be offered ,at thg- &
‘'vocational- technical centers. The former is the position of the trade and industry staff and - (o7
vo-tech principals, the latter the position of the curciculum depart o
. eogrdinators. L. Con Ce
" o]

ment and sp'eg’lﬂ_c' program - -

» RN
BN +

Qﬁg,"credit_ toward graduation in seience and/or mathematics may currently be offered af e
year of a vocational-technical program.  According to the vo-tech staff it is easier to;
‘mathematics in the various’shops than science. Vo-tech staff members suppor the g i

_felated credits in mathematics and science because motivation to learn a skill Is g

.*'"the student .needs the skill to .complete a task. In addition, various sta T
.-, expanding related ¢redits to include social studies for ‘Nursing.and So
.t cg‘l@%ati n credit for Hospitality and Tdurism.. C Y

:. A contrasting view is held by the program coordinators and Directt

. . . that, although vo-tech .center programs can reinforce sciencé

.a"  skills, they cannot replace the.programs ~offered in ;the . hj',r.,rv,!\_

. _‘mathematics- and “seience .at the vo-tech centers? does not ,;iifé, i;d§ all
-mathematics objectives. Vo-tech mathematics and science are limited.to those/

. to each specific trade. Because the emphasis will vary'by trade; the'peima

“instruction and earning credit should remain with the program departme: i tfie i

"It has been further noted that related credits were proposed primarily tdtﬁé’g?{'t'sthe graduation
of students, with too.few credits for graduation or students.who cafnot ‘séNeédule the required- -
‘mathematics or science. courses due to cooperative work * experienc /:;V'Phe position of the
‘Curriculum Department remains that students who do‘not,‘)meét‘f"progtdm" requirements for
.graduation should not be granted approval for cooperati\ié.uwork;!cxﬁ'éﬂence.' However, this’
-position does not preclude offering language, social studies, matHematigs, or science credits at

a vo-tech center, if these courses are taught by appropriate staff'(é.g.{language, social studies,
science, or mathematics). - o ¢ N o

4

-

4, . Lenggh'of'cour.'se offerings: . - C o
N &

NOTE: Sriidents. and, vocational staff were asked about the length of trade offerings and
- " cooperative work experience opportunities. Generally, trade program enrollment begins in
grade 10 and continues through grade 12.. Cooperative work experience is usually offered
in the senior year, with the exception of the Cooperative Occupations Program where the

work experience may begin the second semester of grade 11.

.
't

- Results:

[

Students' responses to the length of prbgram offerings Were:_’ o R Ss-42:9,
A e . . ’ . ... . Cooperative » - i |
C Trades o P " Work Expetiency
. i . . . . - . Y . .' L . . .
}{ The time is about right B T 72 . , P . 83 ‘
‘ “More time is needed BT 19. s o S 14
 Less time is needed . - e o8

Students who Indicated that more time is needed generally suggested increasing the amount of -
time per day at the"vo~tech center or increasing the trade program to four years, Those who =~ '
felt the training could be completed in less time suggested_)recrqcing the program to two years.

a B . v . v
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_ 'The responses.of the trade and industry staff to.the amount of time needed to teach a trade T&I-
. concurs with the students' responses. For each of the trade offerings, 34 to 100 percent of the to 23
trade instruotoFs responded that the current amount of time allot{ed was realistic, Trade staff . VTP .
h ‘members in some cases rated only the trade they taught, others rated all trades, .as requested. . Cc
. Principals at the vo-tech centers indicate that trade programs do vary in length' and that time’ Co
adjustments are made internally.” Trade offerings can vary from one to more than thvree years
- in length. . The principals also suggest a better way to examine this issue is to approach each
~ trade skill-by-skill through trade and craft committees or through external consultants with,
expertise in trades.. - . : i“)‘-_« o : -\ C ‘o .
_ - . X . Y, \}?V.';;‘Q'" . . } : . T
The responses of cooperative work'merlg“ice coordinators to the length of work experience. VWC-1
offerings is similar to that reported for trades.’ Of the 32 cocrdinators who returned the . to?7
“surveys, 14 to 21:rated each of the seven Cooperative Work Experience Programs. - Eighty-eight ‘
to 94 percent of the work coordinators responded that each work experience was being offered -
* for the right amount of time. : T C

6.  Students without work experiences . - L B

. NOTEs  Although most trade .'.'tuden'ts'-enroll .ln a..work'émperfince their senior year, this is not "+
universally true. The students who do not elect a work experience spend ,thel\‘_' senior year

in a vo-tech center. These students were asked why they did not choose a wark expetience
and what effect-another year at theé vo~tech center had on their skills and knowledge. -

&

 Of the 33 trhde students who respohded to these items, 24 percent rupondéd that they did not . S-32
2go out on work experience because jobs were unavailable, 18 percent did not wish to, 15 percent 8-33.

did not have transportation, nine percent wanted to stay in the shop, the parénts of six percent

would not .grant permission, and the program.of three percent did- not provide for work
experience (e.g., cosmetology and prectlcn nursing). o . e

What happens to the skills/knowledge of trade students who remain in the vo-tech center an
" additional year? Fifty-six percent of these students report learning new skills and information

and 39 percent report practicing the skills and information previously learned. *

e k;, The same i;uestion dsked of the trade and industry staff resulfe‘d in these responses:; T&I
: o : S L T : o -58
. 39 percent report that students improve skills and knowledge, ; I -
.~ 27-percent report that students practice skills and information, and S C .
s 3/1 percent report that students repeat the skills and information they already know. R

Students who elect to stay in the vo-tech center for their senior year ean still be placed by a VTP

. cooperative work experience coordinator. Vo-tech principals suggest that a trade student with -
great form and potential should be encouraged to stay in the program an additional year and the

_student with some limitations profits most from the Trade Work Experience Program. .

o e Lo . o .
8. Fundamentals of Trade and Industry: E

- NOTE: - Ninth grade students can enroll in the Fundamentals of Trade and Industry course in which
' ..they spend six weeks in six trade areas prior to deciding on-a specific program of study.
““Students, trade and industry staff, principals, and guidance counselors were asked -about
this course, L L o
Only 186 students out of the total sample report enrolling for fundamentals (the course was first . S-34
offered September, 1975). All students (100 percent) report that they completed the course,  to 38,
that it helped them decide on the best trade program for them, that they believe the course o
helped to ensure their acceptance into a trade to.an adequate or great degree, and that the
" eourse is best taught at the vo-tech center rather than in the junior or senior high school.
o Reasons given for this latter result are that it provides:an opportunity to become acquainted
Ce . with the vo-tech center and the center has better facilities, staff and equipment for teaching
! the course. o Cee e . ) o . - :

.
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Are ninth gra® students with an interest in learning ‘a trade encouraged to enroll.in the ~ ~T&Il-
Fundamentals course? Does their enrollment help students-to choose a trade?. Does it ensure -82
their acceptance into a trade? The following table reports the percentage of staff members  to 54
who responded "To an adequate or great degree” to each of these questions: . i S d-1,,
T o . e A - : to3
O T&I o Guidance. . - ' N e
. o ) ‘ Teachers - . * Colunselors - - -Principals " to (AR
Fundamentals helps students , S o R
choose a trade : . 1 I 78 . 88 o ". e
Fundamentals helps’tb ensure ' . e i . W a:l;_lj
_ students' acceptance . 92 - S 88 . 88
Students are encouraged to a . o : ' L U
. enroll in fundamentals : 12 - .82 * .- 100 S

Specific comments made relative to the ‘fundamentals course include:- concerns that the ninth - D f
grade student is too young and immature to make a decision that might separate him/her from e

" the programs_ offered in the comprehensive high school, some concern over the process of (

k - guiding students into the fundamentals course, that recruiting for trades and industries needs to

oceur in the middie/junior high school, and that six weeks in a trade a student is nof interested - s
inis too long. . Sl ‘ . . =

" The principals of the vo-tech centers add that six weeks in six programs helps students .fq VTP
‘chqose a trade, A promise is made to students in the fundamentals course that it (s)he

completes the course (s)he will be accepted into a trade,. The fundamentals course serves a .
recruitment function relative to trades and industries. Finally, the fundamentals course isbest .-
offered at the vo-tech center. .Including fundamentals within home eponomics or industrial
arts in junior high schools will not work because these instructors lack the necessary trade . - ..
experience. The fundamentals course would work in the junior/senior, high sechool if trade staff = - -
were hired.: o : T wuf ' e

7, “Pairing of trade course in grade 10 . ' _ .

NOTE: The pairing of trade courses was examined. The first ‘yggr of a trade in the vocatio:g: CUTEL

.

technieal. center in most trades is a.two semester prografh; one semester of the chofen = ' -24
trade and.one semester of a "related” trade. ‘Trade and industty teachers weré asked to . 1047
rate the importance of 24 pairings. A rating of 1 means the pairinig'is very important anda: "~ -,
‘rating of 4 means not important. The average rating of each pairing-ranged from 1.27 (the - -~ -~
importance of Electricity for ‘Appliance Repair) to 3.58 (the importance of Food Service .
for Horticulture).. The mean rating for. each is reported below: o o R

Pairing =~ = : _ R Batiﬁg'

" Electricity for ‘Appliance Repair -
Electpigity for Air Conditioning . R o
Small Engines for Marine Repair - = . o ~
Welding for Auto Body Repair . - ' . :

- Masonry for Home Improvement
Electricity for Home Improvement
Drafting for Graphie Arts - B o

" Air Conditionjng for Electricity . : . ot

" Carpentry for Masonry : - :

--Graphic Arts for Drafting _

. Marine Repair for Small Engines

--. Masonry for Carpentry '
Home Improvement for Electricity
Home Improvement for Masonry

.- Sheet Metal for Carpentry
Carpentry for Sheet-Metal .

Food Services for Warehousing : -
Appliance Reépair for Electricity” L
_Auto Body Repair for Welding . :
Horticulture for-Food Services
. Warehousing for Food Services
/ Machine Shop for Food Services .
) " Food Services for Horticulture
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NOTE: The range of the mean ratings '_luneiuf that all pairings aré not equally related,
‘ Vocational-technical canter principals agree’that both astpong and weak pairs of courses
exist. The purpose of trade pairing 1s exploratory, to expose students.to less famillar
 trades. Some trades automatically fill up (e.g., auto body fender) while others Wouild not be
elected without course pairings (e.g., welding). The course pairings funatiorn to "sell" less

. ' familiar-trades. If a student does not find' ah acceptable trade in grade 10, (s\he may elect -

= . . ' . anadditional pairing in grade 11, md'not;eloo;*wgrk expetience in the senior year.
OTHER INFORMATION GIVEN . - oL '

The final questich on each survey/Interview asked respondents to add anything else they w
evaluators to kngw about the Trade or c_ooperat_lve‘ Work Experience Programs.

Former students |in vocational programs; employers, trade and industry.teachers, vocational experie
work coordinatory, guidance counselors, principals, directors, and coordinators gave further commen
and observations/in 189 Instances. These additional observations fall into three broad categories of
responses: posifive comments, negative comments, and suggestions. The relative frequency of these
responses were( positive comments, 49 percent; negative comments, 16 percent; and. suggestions, 30
percent. : - . : o . .

a 1,@ - : . Survey

L]

Positive comments wete made about program offerings, specific tencheu,??la value of vocational

programs for all students, and the relationship between school and employmert. Negative comments

were Jqnade about counseling, the characteristics of the vocational student, ‘obtaining a. job, specific.
vocational programs, teachers, and the articulation between vocational education and employment. -

- .Suggestions were offered relative to course content, available facilities and equipment, counseling-méegs,
. ‘and teachers' duties. ' . : o o

These specific comments and observationare considered in the Summary/Observations/and Recommen~
dations which follow and are available to the Vocational Education Department, Superintendent and
Board of Education to review. = - : E . - h
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" oenter principals report that trade studenta

. in the course, and the six-week allotment to each explocatory trade. ' .

RECOMMENDATIONS

_ _ o
The following recommendations are based upon a synthesis of the evaluation findings and the observations made
the above summary. T ' ST . '

" A

C.

) E’C

. ’ T . U i L .
The length of trade offerings ahd cooperative work experience opgortunitiss kppear to be realistio scoording

_acceptance into a trade. Speoific concerns shared about this course relate to the best location for offering

“plus specific concerns expressed by former students and school system staff embers
counseling may not be systematic and comprehensive in all schools for all students. The

v y L
»

The Dwpartment of Currioulum and various progrlm coordinators hoid "1.‘ mathamatios and science
emphases in’ trades are more Narrow thah- in the County programa and that the primpbm’,mmmty for
instruation and awarding credit in these programs should reniain with the grogram in the high se o %

to students and the various staff members surveyed. Vocational-technical center principals report that trade
offerings do vary in length and that-such adjustments are made lntomluy at the centers. . SO

‘ R e
The majority of trade students who remain ‘at the vo-tech centers during their senior year improve and
practide their skills and knowledge aecordln? to studenta and the trade staff. The voocational-technioal
, with great form and potential should be enoouraged to remain at
the center an additional year rather than electing a work experisnce. o : g

Former students, prlnelpii{guldnnoc counselors, and the trade teachers rcport 1bat the Fundamentals of
Trades and Industry course assists students in deciding on a specifia trade program and asilres a student's

this course, transportation time required to the vocational-technioal centers, the age of the student enrolling

The first year of most trades is & two semester program. One semester i a student's elected trade, the
second semester Is a "related” trade. The importance of various pairings was rated by trade and Industry
teachers. finding that the strength of the relationships among the pairs varies, coupled with the fact
that the main, purpose of the pairs is to' expose the students to less familiar trades, suggests that this
organization stiould be examined. T , ‘ L

3

The Counseling Process ' L

The variations in the responses given by guidance tounselors regarding the na of the c« ng. process
ts that student
of counseling.
students as they plan their secondary school programs should be examined to ensure that the delivery of

2ounseling services is systematic and comprehensive for all students.

o

Related Credits ‘
The disparate positions relative to the awarding of one credit in mathematics and_science following the
completion of a year of a trade program should be reexamined jointly by the Voecational and Currioulum
Departments in an attempt to resolve the issue in a manner beneficial to the student. ce
Length of Trade Offerings - ;o '

If the length of the nvnilnbie trade offerings at vocational-technical centers (other than Auto and Diesel
Mechanics, Cosmetology, Electronics, and Practical Nursing) does vary beyond the 1,155 hours specified, the

-

‘nature of these time adjustments should be clarified. In eddition, the implications and é{fects of thess time

adjustments for student scheduling and program' planning should be communicated to the Instructional
Division, the Curriculum Department, the Secondary School Directors and Principals, and the Guidance
Department. ' .

Cooperative Work Experience in Trades

It was noted in the results that, although a cqopehthie work experience is usually elected by the senior trade
student, some seniors remain at the vo-tech center. For trade students with much potential, an additional

year of training may be recommended over a year of on-the-job experience. The conditions under which a

trade work experience is the best recommendation and those under which an additional yesr in the vo-tech -
center best serves the interests and needs of the students should be clarified. Specific procedures for
recofimending either a trade work experience or an additional year of trade study should be developed and
communicated to students, the trade and industry staff, and vocational work coordinators to use as work
experience decisions and assighments are made. o : ’ o ’

Pirst Year Trage Pairings | ' -

It.is not clear from this evaluation how the decision to pair courses during a student's first year of study at a
vo-tech center is made or what role the student plays in the decisions. It is clear from the evaluation

* findings that not all pairings are equally relevant.. in addition, the value to the student of scheduling a

semester of a student's class time at a vo-tech center to "sell” and recruit foc less familiar trades is - -
questioned and is worth examination. It is, therefore, recommended that the pairing o{ trade courses during a

.
~

a
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student's first ysar of study be examinéd with the possible objective of nxplérlnx other ‘ways to expose
* students to less familiar trades, making more effigient use of students' time, and, through saving time, . -
- -, serving more students at the voon(lonn!-toohnlcd‘cgn‘terl.. S e T
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I~ ADDITIONAL REACTIONS AND CONCERNS POSED BY THE AD HOC COMMITTEE

) N : [ . .'
At their Ogtober 7, 1980, meeting the ad hoo committee, which assisted in guiding and coordinating this
. evaliiation, added the following reactions and coricerns to the evaluation recommendationa, :
. B . T : \ .

~! A, Transportation

" The use of small buses, such as those used in special education, to transport Severna Park-Senior High 8chool
"students from their homes to South River Vocational Technical Center for morning sessions should be
‘explored. In.the 1879-80 school year direct transport from home to vo-tech center was used with full-size
buses. During the 1980-81 school year these vo-tech students are transported from their homes to Severna
Park Senlor and then to Bouth River Vocational Technical Center. While the current prooedure is more cost -
N effective, It is creating scheduling problems and resulting in students arriving late for trade classes. :
. - B. Ease of Transfer to Equipment/Materials '
The committee requests that the following statement be made relative to the ease with which students
transfer from the equipment/materials used In school to those required on the job (reported under IL. C. 1 and
2 on pages-14 and 15). Concern was expressed about the reasons why 38 percent of the students indicated
that the technological level of the equipment/materials used in the school was more advanced than the levels
"."on the job, It is not clear from this finding whether the respondents are comparing r al differences in levels
of technological advancement or different levels of responsibilities between vo-tech training and those
required on the job. The range of tasks required by employment might be narrower thar the broader training
at a vo-tech center. For example, the primary responsibllities of: a trade’ graduate trained on power
equipment might involve using hand equipment off the job. The committee recommends that this finding be -
investigated further. . . . T '

An additional observation Is given relative to the ease of transfer. from school to omp]oyment B

materials/equipment. The ease of transfer may be largely due to the newness of the vo-tech centers and

equipment/materials. However, this status will not continue if the equipment is allowed to depreciate. The

budget must include adequate funds for the maintenance and update of equipment. R .
C.; Related Credits

The committee suggests that the’ issue of related cradits granted in sclence and mathematics might be

resolved through the staff in vo-tech centers and senior high schools addressing the concern as a cooperative -

_ responsibility and endeavor. A greater articulation between the vo-tech center and high school curricula can -

. relate the common components and objectives in mathematics and science. The committee specifically -

: recommends that one ‘senior high school superimpose trade mathematlcs -and science concepts onto an-
existing unjfied mathematies or science course and pilot the effectiveness of this joint instructional effort
upon students' achievement and motivation to learn. . L . )

" D. Length of Trade Offerings and First Year Trade Pairings

The l‘enéth of each trade offering should be examined from the reference point of the time required to teach
the trade. The length of trade offerings and first-year trade pairings should be determined primarily to meet
the Indlvidual needs and achievements of students. . . T

E.  Fundamentals of Trade and Industry o A - Lo e

The committee recommends that classroom aids be provided to the vo-tech centers for the Fundamentals of.
Trade and Industry in equity .with those provided in the comprehensive high schools.” Ailds are needed
primarily for safety reasons. ' B o o

- 2o
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~  Attachmentl.

S VOCATION'AL-TECHNICAL EDUCATION EVALUATION

Name T T RegresentJ_/Position

P .' L COMM]'I'I‘EE’ILCOORDINATETHE o e

Yvonne Albrecht - - Anne ArundeL County Advisory Committee for:
. PP S Vocational Education REURE : R

; 'Anne 'Alilsoﬁp L & ?Planning Team for. Educational Excellence, Board'ﬁ.ﬂ_

~of Education
s

”Nor’man‘Anderson' ' o " ‘Anne Arundel County Trade Council
. Louxse Bean S S Citizens Advisory Committee |

Shirley Carson S ;‘-'_ .'Anne Arundel County Association for Retarded '
R L Citlzens o S

_ Dr'. -,Timothy\ kDa’ng’el’ S Coordmator of Research, Board of Education

- JeromeEdwards. = Assistant Primpal, 01d Mill Senior High School

' '. Alt_hea Frgemm o | ;- o "--V.E.P. Teacher, Glen Burme Semor ngh School

‘.._Ji'mmy Hammond » B ',,Anne Arundel County Trade Council v | Coy N

;John ‘I-Iebb"f_,"_' B L ‘_ o - Coordinator of Wol}kiﬁtperience Programs, Board‘v"".,

ST T et ,of Education _ o

' .Mary'i-i_orenkampvf B S Anne Arundel Advisory Committee for Vocational.'
o oL o _ ) Education : R
" Dr. Delores Hunt ~ o -,_,_Member, Maryland Advlsory Committee on Voca- e
R v Uitional Education RN c
-"James Mon:aghan - LT @ L _Trade Teacher, North Arundel Vocational-Techni-'
B cal‘Center Ly e
Robert Sharp . A _Coordinator of Industrial Arts Board of Education.-i:-‘,_--
" Avetha'Stubbs | Assistant Principal, South River Vocational-'rech- -
L ‘ L T mcal Center o 3

. William Wentworth ' . 'Principal, Cotkran Junior mgh School

" The'resa’-Willm"a'n" o R Work Incentive Program
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. Attachment IIB

R ANNE ARUNDEL COUNTY PUBLIC SCHOOLS . | B
Yo coopsmrws WORK sxszmch PROGRAMS‘ e e

el T&L - e B

| TRAINING PLAN R Schuol~' =

‘Student's name L Fxrm name/' :
~ ‘Student's address —— — . Firm address__ .
Student's phone e Trammg sponsof ; ST,
Career objestive — I I

~ R w ‘ B Grade -Le’vel  Work| -
 SKILL DEVELOFMENT =~ liolil 112 LExp.

9

PEBSONAL DEVE I.DPMEN'I‘ _

4, Degndabxhtv
5. Works well alone -~
. 6. ‘Works well with peers
-2+ T 7. Follows directions -
~. 8. Accepts criticism
" eneral attitude
1'0. Safety Jractmes

Cert:ﬁed bv (Teacher a.nd/or Coordmator) ‘ o ,
Level 10 - : SESLEE _ - Date —
Level 11 . — — : . Date . ,
~ Level 122 S : . Daté e

Check task under a.pproprxate gra.de level a.fter it is satxsfactorxly performed (S or U)_

v

For additional eqmment_s, please use reverse side of thxs sheet.

29




’ | - Attachment ‘TIC
'. “ ANNE ARUNDEL COUNTY PUBLIC”SCHOOLS 5
o § COOPERATIVE WORK" EXPERIENCE PROGRAMS -
R e O CoP . o
' - - TRAINING PLAN o '.Schoolv '
' Student‘é’-na’hté_, _ ‘ - - Firm name '
Student's address N - Firm addresp
~ Student's-phone - SN Trammg sponsor -

~Career objeztive

.. | Grade Level Work
_tiofur biz Exp.

SKILL DEVELOPMENT.

; 3 ~ PERSONAL DEVELOPMENT
2, Personal appggza,nce S
3. Health and h'1g1ene hab1ts
"4, Dependab111tv
5. Works wéll alone .
6;. Works well with peers o
7. Follows directions
8. Accepts criticism
. General attitude
) 10 ‘Safety practices

Cert1f1ed b\r (Teacher and/or Coordmator) S
'Level 10 : : : : - Date

Level 11— —— S — - Date
 Level 12 — A L ' Date

Check task under appropnate grade level after it is satxsfactorily rperfcrmeﬁd'; | .

For add‘honal comments ‘please. use reverse side of th1s sheet.




> : e ’ D R .
- . . '-,. Coa.

... COE .
A TRAINING PLAN

Student's name - o Fxrm name ____
— Fxrm address ‘

- ~ Student's address

School

ANNE ARUNDEL COUNTY PUB LIC SCHOOI.S
COOPERATIVE ‘WORK EXPERIENCE PROGRAMS

Attacn_‘x'neneyxm o

R ro—y —
Career objecstive. 3 :

- v'

'rraining Sponsor ‘

'SKILL DEVE mPMENT ;

Grade Level Work

1 Ten Kex L

110

11

‘12 Exg,

TRotary Calculator- ' , # B

. _Transcriber-Dictating eguxment '
Telephone techniques .

Typing skills

* Filing p';ogg_dg;g' $

‘Duplicating Processes’

. Praoo freading and corrections '

N\

_ PERSONAL DEVELOPMENT

- 2, Personal a,pyg_a,:a,'nggr -

3. Health and hygiene habits
4. Dependability - .

5. Works well alone

6. Works well with peers

7. Follows directions

" . 8., Accepts criticism

- 2, General attitude

10 Safety Jractxces

Cert:fxed bv (Teacher and/or Coordmator)
~Level 10 :

- Level 11

].cvel 12

_ Date -
-Date — _
‘Date

" Check task under approprxate grade level after it is satxsfactorxly performed. L

' For add:.txonal comments please use reverse s:.de of thxs sheet. S




- 'Aﬁtaétﬁnent “IIE

ANNE ARUNDL L (..OUNI Y l’UBLlC SCHOOLS ‘
COOPERATIVL WORK LXPLRILNCL PRO(-RAMS
“ pPE . B
TRAINING PLAN RS YSLhu.ol _
Student's name L Firmame
Student's address - -~ Firm address_ ' -
. Student's phone IR SN Training sponsor._
~Career Obje -txve N : R R
- - . — . Grade'-Lé;rel Work
L . 'SKILL DEVELOFMENT . .. .:-{104:41 312"
| o | = AN PR SUR EVW STh
Sosratc Cach Register o T—1
) . K .. - . tiOl’! ’ »

Inte rview. Prope rly

Wntg ; Besume E

r product

Develop Store Layouts

: jg&SONA-L DEVE LOPMENT.
__._Le_rémal_ammnce
3. Health and hygienc habxts
4. Dependability - i —
5. Works wellalone - - -,
6. Works well with peers ' ' ' ’ ‘: ’ -
7. Follows directions . -
8. Accepts criticism .
eneral attitude

a 10. Safety pract1ces S N .
Certxfxed by:. (Teacher and/or Coordmator) P '
Level 10 : . , _ Date.
. v Level 12 e _ ‘ . - - 'Date R
q Check task under appropr:ate grade level after 1t is satxs‘actonly performed (U 01'_,51‘

EKC For addxtxonal comments. please use reverse sxde of thxs sheet. ) 32




o vProg ress on the job. '

Com'non Learning Act1v1t1es

\).‘.

St g — | — Grade Level W'o‘rk 3

Wo rk Exgerlence E;egg;atmn

\ S R AttachmentITj"

ANNB ARUNDBL COUNTY PUB LIC SCHOOLS
COOPERATIVE WORK EXPERIENCb PROGRAMS

'HOP e :
- TRAINING PLAN S School

. Student's Name e T ]
_ Student's address _ S . T e |
~Career obje:tive —_— DN TR T o

1
3 -

SKILL DEVELOPMEN'I‘ SRR N §V W NV Exp,|

Orlenh.tmn to Health Care Facxhtrcs & Occu; atxons ‘ ‘
llied Health Occupati within Hospital

American Red Cross Nursin Home &Hos 1 21 Aides i)

Program Policies

“T5, Works well alone
6. Works well with peers
-/ 7. Follows directions

2, General atgltuge L o ———

Job Preparation o L il
"Job Responsibility St C

|

 PERSONAL DEVELOPMENT o
bt Jity e

- 4. Dependability

. a .

8. Accepts" critieism

10. Safetx Eractxces :

Cernﬁed bv (Teacher and/o,r Coordmator)

Level 11— - S . Date SV o
Level 12— — Date _
Ch“k task ‘“‘d“‘ appropriate zrsde level after it is utilfaetorily performed. (S or Uj

For additional eomment.. pleue ule reveroe oide of thil eheet. & oy

33T




~ ANNE' ARUNDEL COUNTY PUBLIC SCHOOLS
COOPERATIVE WORK EXPERIENCE PROGRAMS

DATA PROCESSING TRAINING PLAN
. _School )

Attachment IIG

"

Student‘s namer L _ R 'Firm s name

;Student's address o t" . B : Firm s ‘address |
Student's phone R SRR Firm s phone__ °

Career- objective o | Training sponsor. 3

‘faGrade Leve1'

SKILL DEVELOPMENT (CTassroom)

1l

12 .|

Exprl”'f

'Operation of Data Entry Devices

CRI.

."Keygunch machine/preparation of;program card

 Operation of line printer

~Qperation of data recorder

Computer Programming:

Simgle business prob]ems in COBOE* .

_SimgIe ‘business problems in

Advanced business problems in COBOL

* Advanced business problems in_

Debugging

- Testing_

‘Documentation

'. Prep;ration of flow charts ,

.v."

PERSONAL DEVELOPMENT

1. Punctuality

2 Personal appearance . . — - ' P

3. Hea]th and. hygiene habits =
¥, Dependability

- 5. Works well aione - : — L
6. works well with peers - ' I R

7. Follows directions .

8. Accepts cirticism

«9, General attitude - o ‘ — ;f. g

| Certified by (Teacher and/or Coordinator)

Levei 11 S . S S Date uilib 3

10 .Safety practices - = - - - #‘“ff

Level 12 e T nate e

Check task under appropriate grade Ievel by marking an S, Uor N/A -
For additionai comments. pIease use reverse side of this sheet. ,:‘




SV o Attachment III

mB ARUNDEL COUNTY PUBHC S8CHOOLS
VOCATIONAL EDUCATION
" - TRADE AND INDUSTRY AND ‘
PERATIVE WORK EXPERIENCE PROGRAMS
: &:rny of !'ormc Btudultl “

Durrormcr Vocutlmdsmdmt: _ o _j v

T At thn roquest of the Supcrintendmt of Schools and the Board of. Educltion, l am coordlnltinc an wnluatlon ot .
vocational education Trade and Cooperative Work Experience Programs. This evaluation will involve asking some
. questions about these programs of former students who have been enrolled in them. Would you please take a little time

to complete this survey. Only by your doing this can I gather important information from former students who wers
enrolled in vocational programs. All information will be kept confidential and will be used to help vocational programs
work to their best to meet the nudl and mtuutl ot ltudcnn. ‘Please return the completcd survey in the ntuchod s

nnvolopo by July 13, 1980,
Emotﬁ R. Dang

erdimtor of Ruureh L

DIRECTIONS: PLEASE GIVE THE REQUESTED INFORMATION BY CHECKING THE MOST ACCURATB RESPONSE
"~ . FOR EACH ITEM OR BY WRITING A COMMENT WHERE IT IS REQUESTED. (THE NUMBERS IN
PARENTHESES ARE CODES TO PERMIT A COMPUTER ANALYSIS OF THIS SURVEY. YOU MAY

| IGNORE THEM.) - .
Sex: Male _____ Female " Did you graduate from a publlc m;n school tn Ame
S . - , : Arundel County? - }

(o) Yes . e (1)'No

PLEASE INDICATE THE TRADE AND INDUSTRY AAND
~ COOPERATIVE WORK EXPERIENCE PROGRAMS IN WHICH . E o
YOU WERE ENROLLED IN SENIOR HIGH SCHOOL IR AR

- v : © ‘Pndeandmdustry(A)A o ' \
‘ . (01) Agriculture Productlal (14) Omamental Horticulture
. (02) . Air Conditioning Service and Repair ‘ —__as) Hospitality and Tourism -
: (03) Automobile and Fender Repdr R T (16) 'Machine Shop g
: (04) Automobile Mechanics . ___(17) Major Appliance Repair . . . . . g
—(05) Home Improvement andnepdr . —__(18) Maripe &rvlcamdxepdr B
=7(08) “Carpentry .. __(19) Masonry -
: (07) . Cosmetology L, —__(20) Plumbing - -
"~ —(08) Diesel Mechanics . . o . —__(21) Practical Nurlim
_ (09) Drafting . o (22)- Sheet Metal |
~— —(10) Electrical Occupations ) . T(23) Small Engine- Malntemnee and Repdr '
. ——_(11). Electronic Occupations -~ = : (24) .Wmhcming o ) _
‘—(12), Food Services = - - . C ) (25)‘ Welding
(13) ‘Graphic Arts -~ : S (l) ‘None (A) -
s S  {0) Work Experience Programs (D)
U ) (B) - ‘ > ’ K :
" (1) - Business Data Proeesim ' ‘ O ) Hulth Occupntlom?rognm _
v (2)  Cooperative Office Educltlon : . "7 (6) Trade'and Industry '
- e (3)  Cooperative Occupations Program - _ . 1) Vocational Emerianccl’rognm
—(4) Distributlvq Education : T (1) . Nons (D) .

Did you comploti your iride promm or eoopmdva work experience? (l') :

(1) No(Brieﬂy\uphinwhy) . — . - s




, B_tudent's sdrvey - page 2

1. What is your current employment or educational muu? e

(Check all that apply) - .

. (1) Employed milrtlmc
T (2) Employed part-time - o N
® Enrolled in a two-year junior/community col-

“lege . .

(4) Enrolledina technical/business institution
(5) Enrolled in a four-year college or university

~ . (6) Homemaker- - - .

: (7) Unemployed

4

' (8) Other (Specify)

_(8) Other (explain)

How soon after you left school did yo'h'begvhi‘ your first

job?r :

(1) Iwasalready employed
—(2) Less than six months -
(3) Six months to a year -
(4) More than a year ~ °
(5) 1never obtained a job

How much difficulty did you have in obtaining your first
Cgebt o '

(1) None
(2) A little.
(3) Alot-
——(4) 1could not get a job

Who helped you find your first job?

(1) Sechool guidance counselor
(2)  Vocational work coordinator -

i (3) Vocational teacher .

(4) High school teacher

T (5) Parents .
: (). Friends

=(7)' 1 found it myself

How satisfied are you with your present job?

(1) Very satist{ed

" T (2) Satisfied

(3) Neither satisfied nor dissatisfied

(4) Dissatisfied  iwny
“(5) Very dissatisfied( "),

12,

13.

.

~  Attachment III-A

Which of the‘ following hetorl-db&bd believe

were important in your being hired for your .

current job? Please rank the following factors

.(Items 6 through 11) by coding a 1 for the most |
- important, 2 for the next- in importance, and

6. BKkill certification card

7. Total high school record '
8. Ability to learn the demands of the

9. AJI?:tteu of recommendations
10. Cooperative work experience’

11.  Other reasons (specify) :

We:g&/l member of any teams, ciubl o
organizations while in highschoal? - .

(1) No . o
—__(2) Yes, anofficer . .
—(3) Yes, a-very active member .

—(€) Yes, notavery active member :

If you were not al.ine'mber of any school teams,
clubs, or organizations, what was the primary
\ N e . )

(1) 1did not have time in my schedule
forit = o8 : ) :

_(2) I was not interested -
(3). I was working * -

TT(4) 1 could -mot retum from - the

~ - vocational-technical-center in time
i . to joinan activity, team, or elub

() Other (Specify)____
If you answered yes to Item 12, to what degree
did you feel a part of the team, club or

. ‘organlzatlon_?

18,

_(1) Toagr@ntdeg'roe :
(2) To an adequate degree

" (3) Very little] . L
——() Notatan jEriely explain)____

Would you have remained in school through

" graduation if the trade or cooperative work:

" experience had been unayailable to you?

__(0) 1.did not graduate from high school

(1) Yes: .
. T(2) No(Briefly explain)




Student's Survey ~ page 3.

18.

17,

18.

19,

'-

How clonly is your pnunt Job nhtod to your voos-

tional program?

-(1) The same for whlch 1 was trained
—__(2) Closely related to my training
(3 Somowhnt related to my training’

—__(4). Not related to my training

If your present job is NOT related to your vocational
program, what is the prlmnry reason why?

was trained.

several choices of jobs

My interests

(4) My present job offers higher pay

My schooling lead to another lntorut or job
Other (Specify) __

How many of the basic skills you need to perform your

job did your vocational tninlnc give you?

____(1) Al the basie skills
(2) Most of the skills .

TR e
4) Few of the S :
TT(5) None of the skills (Briefly explain)

How much of the theory you need to perform your job '

did your voentionll tnlning give you?
" (1) Al the theory

(2) Most of the theory '
—___(3) Some of the theory

T (4) Little of the theory o '
—___(5) None of the theory (Br lenyw

Are there skills, theories, or knowledge nqulred by

o \

‘your job that were not providod !n your vocational

prognm? S
Lo . 3
(1) No <
——(2) Yes(Briefly explain)

it you had not completed your trade program or
cooperative work experience, do you think you could
have obtained your preunt job? - ‘

- ) No
(2) Yes (Brieny uphln)

Are there fellow-employees doing a similar job to youn
who did not graduate from a trade progum or did not

~ have wcrk experlence in hich school?

(1) Yes
—_(2) No

mtmthc malnnuonywdnmymr:peelﬂem '

prognm or coopmtlvc work uperimce

(l) To earn graduatlm credit

—__(2) Toprepare me for a job

—_(3) To prepare me to
community college

entct a 1un!ot or

university "

(s),.'ro prepare me to enter a trade or business

(/) om(aioaycnm e 33

—(8) Personal imm

(1) 1 could not get a job in the area for which I .
(2) My training was flexible enough to offer me

_(4) -To prepare me to enter a four-yesr eonqe or

* Attachment III-B

. 24. How clouly did the oqulpmont and materisls

" 35. How easy or difficult was it for you to learn to |
use the equipment/materiaia in your job after

on which you were trasined in vocational-tech-
nical school match the oquipmmtlmntmm
_you un on the job? .

(1) The oqulpmcnt/mnterlnh 1 use on

the job and that I learned on are of -

an equal level of advancement.
(2) The equipment/materials which 1
‘ used in school are more advanced
than the oqulpment/mntmm 1 use

" on the jobs

(3) The oquipmcnt/mntcrhh which 1
' use on the
than the equipment I learned on.

learning your trade in tho vocational-technical

center?
1 v -
E—(t ) soﬁ:h?tmy

(3) Neither difficult nor easy . -
(4) Somewhat difficult (Why) - *
Very difficult Why

-

J
(2]
-~

26. Who Influenced you  most in maldng the

.- 28, If you mwered NO to item 27, what was the ‘

. decision to enroll in a trade or cooponuvo
work cxpcmnecr

(1) Pmnts/g\urdhnl (or foster pnmh)
(2) Teachers .

(3) Guidance counselor = -

Vocational work coordlnntor

(5) ' Friends/classmates

(6) Other (Explain) __

27. Was the trade or eoopentlvo work expclm '

your first choice?

(1) Yes .
—(2) No (What was. your flut choice?) -

v

 reason you did not enron in your first ehoicor
(1) The program was already full -

(2) 1 did not have time in my wheduh

~ for it
__(3)xwummanotm.1mu.
o (Why)

() 1 was ot accepted for -it

% iy for

(5) Other (Explain) ___

job are more advanced ,

D MRy




Attachment III-C

Student's Survey - page 4 L
ITEMS 29 THROUGH 31 ARE TO BE ANSWERED ONLY IF. v .
YOQU HAVE ENROLLED IN A COOPERATIVE WORR .
EXPERIENCE. \
29. Currently cooperative work experience programs last 30. If you enrolled in a work experience, were you
one year. How realistic was the length of your work employed in this job over the.summer months?
experience to prepare you for employment? ' :
! : (1) Yes ,
» ' (1) ‘The length of my work experience was (2) No '
. about right o . -
(2) My work experiencé needed to be longer. © 31.-Did the employer that provided your work
_ . t;) b? sufficient (estimate the length of experience hire you? :
S - time) .
(3) . My .work experience could be sccomp- (1) Yes ‘
- " lished in less time (estimate the time) (2) No

4

ITEMS 32 THROUGH 44 ARE TO BE ANSWERED ONLY IF
* YOU HAVE ENROLLED IN A TRADE PROGRAM.

32. If you did not elect a cooperative work experience in 37. In your opinion where is the best location for
grade twelve, what was the primary reason? : ~© the Trade and Industry Fundamentals course to
T : be offered? - L
. (1) .My program did not provide for it (Coe-. ° ' .
: metology or Practical Nursing) o (1) Vocational-Technical Center (Why?)
'(2) Jobs were not available . o _ ' . . ,
(3) : 1did not wish to ' _* (2) Yunlor or Benlor High 5chool (Whyt)
(4) My parents would not permit me . T ‘ ‘
(5) ‘1 did not have the necessary transpor- ., ° ' LN '
- tation : : . - 38. To what degree do you believe that enrolling
- (6) The principal/teacher coordinator did not - in the Fundamentals course helped to ensure
, . recommend it ; - your acceptance into a trade program?  °
(7) 1 wanted to stay in the classroom or shop : I - ;
(8) Other - * - . ____(1) To agreat degre

(2) To an adequate degree
- (3) Very ume}(Brleny Explain)

3. If you ‘remnlned-; at the vocational-technical center —(4) Not at all

during your senior year instead of electing a coopera~
tive work experience, what impact did this have on -

- your skills?

" (1) 1learned new skills and information ’
. (2) 1 practiced the skills and information 1

39. Currently most trade programs are three years .
in length.  How realistic is this amount of time
to help prepare you for employment?

" hadlearned . .~ (1) The time was about right -

. (3) I'repeated skills and information I already (2) More time was needed to teach the

o knew ~ S program (Estimate the time needed)
M. Did you enroll in the Trade and Industry (3) e program could be taught In less

Fundamentals course in grade nine? -~ - ‘time (Estimate the time required).

: (1) Yes (Please answer Items 35-38.) |
' (2) No(Go to Item 39.) - :

40. Did the English that ﬁou learned in.yonr home

— ?h:nrf'fa:";nmzt:-l;ecgf’?&"&?:; i - - schodl hg,vw to meet the language demands
35. Did the course help you to decide on the best trade - " o
program for you? ' (1) The language skills I learned and the

; " : ' . ' : - skills needed in my job are about .

W Yes . | ' - right -
—__(2) No(Why?)_ : : (2) 1 learned language skills that I have
S not used in my job ’

. L. , " (%) I need language skills that 1 did not
36. Didyou complete the Fundamentals course? ) . — learn in school,

__(i)-"Yes ) _ i .
() No(Wnyt_____ . , . - -

T 3.
7 38




L ]

Student’s Survey = page 8 ' . Attactment IIID

41.  Did the mathematios you learned at you eschoal 44. Did the soience theory you learned at the
help you mest the mathematios de our jobt vocational-technical center h-.lg you to meet
thc soience demands of your job

(1) The mathematics skills I learned and the
= skills needed in my job are about right (1) The science thoory 1learned and the
(2) I learned mathematios skills that I have - . lkuh needed In my job are about

' not used in my job o ‘
(3) 1 need mathematics skills that l did not (3) l urnod scienos skilla that I do not
. leamn in school

my job -
R ¢ ) l n«d lchnco skills that I did not
41, Dld the science you learned at your home high school learn at the center .
help you to meat the science demands of your job? '

ls.hthmmuuuohcmmdukcmm

(1) The sclence skills | learned and the skilla - know about the Trade or Cooperative Work
. needed on my job are about right : Experiance Programs?
(2) 1 learned science skills that 1 have not
© used on my job
(3) I'need uhnoc skills that 1 did not learn in

43. ' Did the mathematics you learned at tha vocational= - '

technical center help you to maeet the mnthcmmcs
demands of your job?

(1) The mathematics skills I learned and the ‘ o
skills needed in my job are about right : . ‘
(2) 1 learned mithematics skills thlt 1 do not’
- use on my job
(3) 1 néed mathematics skills that I did, not
— " & leam at the center .

Ty

, THANK YOU FOR TAKING THE TIME TO COMPLETE THIS SURVEY.,
PLEASE RETURN THE SURVEY IN THE ENVELOPE PROVIDED.




, Attachment IV
Jbé-/d///) &Cr ,.Vé Yy (,u'—é-/ 3
ANNE ARUNDEL COUNTY PUBLIC SCHOOLA
YOCATIONAL EDUCATION
TRADE AND INDUSTRY AND °
COOPERATIVE WORK RXPERIENCE PROGEAM
Burvey of Former Studonts :

1

Dear Formaer Vocotional Student: o - .

At the request of \ho Superintendent of Schools and the Board of Education, | am coordinating sn-evaluation of
vocational education Tra‘e ard Conpotative Work Experionce Programa. This evaluation will involvé asking some
questions abcut tnese programs of furrzar students.who have been enrolled in tham, Would you please take a little time
to complete this survay. Only by your celng this can [ pather important information from former students who were
enrolled In vosatione! pregrama.  All informrtion will be kept confidential and will be used to help vooationsl programs

- work to thels best to Mmoet the needs and interests of studanis, Please return the completed survey in the attached

envelope by July 18, 1480, . :
| v Thank u%
ﬁmot%

R- D.ns '
Coordinator of Ressarch

DIRECTIONE: PLEASt G'VE THE REQULSTED INPORMATION BY CHECKING THE MOST ACCURATE RESPONSE
. POR EACH ITEM OR BY WRITIRG A COMMENT WHERE IT IS. REQUESTED. (THE NUMBERS IN
" PARENTHLSFS ARE CODLS TO PBT"T A COMPUTER ANALYSIS OF THIS SURVEY, YOU MAY

IGNORE THEM.) - ,
Sex: Male Pemale Did you graduate from a public high school in Anne -
' , } ‘ . Arundel County?
(0) Yes (1) No -

PLLASE INDICATE THE TRADE A.ND INDUSTRY AND . _
COOPLRATI'E WORY, EXPERIENCE PPOGRAMS IN WHICH 3
YOU WERE ENROLLED IN SENJOR HIGH.SCHOOLw~ - ’ I

{0) Trade end lr;dultry (A)

- (BC) . S . ' ' .
. (01) Lgriculturc Production (14) Ornamental Horticulture
(02) Air Cenditioning Service and Repair - . (15) Hospitality and Tourism
(c3) Autommobile and Fender Repair _ (16) Machine Shop )
(04) Automobile Mechanics =~ . ' (17) Major Appliance Repair
(05) Horie Improvement and Repair : (18) Marine Services and Repair
(06) Ccrpentry _ ' ' (19) Masonry
’ (07) Cosmetolory - ' (20) Plumbing ,
(02) " Dicrel Mechanics : (21) Practical Nursing ST
—"(03) Drefting . TT(22) Sheet Metal - .
(10) Elactrical Occunations | ‘ (23) Small Engine Maintenance and Repair
—(11) Electronic Occupations , . ' (24) Warehousing :
- (12) Food Services - S (25) Welding = . .
—_(13) Graphic Arts e ! (1) None(A) - = -~ :
(0) Work Experience Programs (D)
(E) SR R o . .
(1) . Business Data Processing (S)  Heslth Occupations Program
—(2) Cooperative Office Education C (6) Trade and Industry
~ (3) Cooperative Occupations Program o (7)  Vocational Experience Program

(4) Distributive Education o (1) None (D)
Did you complete your:grade prognm or eoopeutvlve work cxpeéience{(l’)

_® . Yes o o ~

TTT() Ko (Briefly explain why) o L\ _

6

-




| o : | Za- 77 attachent IV-A
; Y a . : '(\ ! -‘“'v .
' Who hhped you flnd your nm job’ Ay zs. Who lnﬂue-tced you most in mam:g the :

N B : deeision to- enroll in'a t.rade oF eooperauve:
R | % -School guidnnce counselor - . SEE worL experience’ KRS
‘.\’——;"-,(2). "Vocationis] work coordjnator | . e ' S
L (3) Yocational teacher . . oo D0 () Parénu/guerdlens(or toster perents)';; :
.- (4) ‘High school teoehrr T e (2) - Teschers - : ‘ T
< T7=—(s). Parentr o B (3). Guidance eounselor L

e T (6) Friends . ool . T ~(4) - Vocational work eoordinetor
ST Lfound-it mv"lf R T - (5 Frnendslclesmetes AR
2t —_ p V("a.).:vomer (Specxfy) e - SRR (6) Other (Explmn)
' ct 7. Wes th trede or coo ere!.ive work erienc ,
5. How utjsﬂed are you with yourapresem job? o 2 - your ﬁ:“ ehoiee? P . “p‘ ke
Q) Verysatisfied SR ¢ S
. om—— PR . 1) Yes ”
- (2) Saticfied | L ., e—
: —_":3‘; Neither satisfied nor dzssetisned N N et ) N° (Whet wes,your first choice’)
| T___(4) - Discatisfied 8. R T v
6 Very dissatistied (Wh) _ -

AR S . 28 lfyou ensv'ered NO toltem 27 ‘what" westhef’

: ' . 2
16.‘ How eloscly is vour prescnt job rclated to your vo..e- N ' reeson you Gid ot enro.l ln your ﬂrst cnoree S

. eotm——

A (4) My present job offers higher pav .
(5)° My schooling lead to another interest or job :
y!ixr

txona.l program? .. o L . . | (1) ‘The prograrn was already nm
?; The same. for whxeh 1 wes trnined o . —-—(2) }ogldt not have tirne in rny schedule: P
2)' Closely related to my traininz - - PR ' L
(3) Somewhat related to my training’ . i S (3) :Whm;’ admed "°t t° °l°°t " ,
e ) Not related to my training O y —
1'1. i your: present pr is NOT related to vour vocationel ‘ . y L ——
- program, whet is the pru'nary reason why" S Lo T ( 4) l was not eeeept'ed". ok it
1) 1 eould fot get a job in. the ee fo. which l L . (Why) v — -
) -~ was trained. ;\-‘ g : _ .' - : L g
o (2) My trar.'lu'ur.gi was f1'§¢‘:clble enough to offer me L — e
. several choiees of jobs . . : ! . o (P IR R
(3} My interests changed o ——(8) Other ‘F‘P‘F‘“’.'

~ -—-&

(6) Other (Specxfy)

8. How meny of- the ‘basic’ skms you need to perform
job dzd your vocational training give you’ i

-, (1) Al the basie skills
(2) Most of the skills
(3)  Some of the skills

' —_(4) Few of the skills } . o S
T (5) None of mg,sksns},(afl?“Y el
 ANSWER 1TEM 29 ONLY IF 'YOU HAVE  © , A
Rnoum IN A coopsnn'nvs WORK : .. R
PERIENCE. - - : SRR S
” Currentl 3 ti Vwok S - “ | ' :
2. Gy e e e *:':if::’.‘::.:, s w ;ggm-;,ggn;ggs:y,;g:;*r;;;:z:
' experience to prepnre you for employ ment?. ... : . tive work experlenee. what irnpact did this hov_e ,°“;ffi
"___"(1‘) “The- Tength of my worku expe}ienee was . - '_your eldll-S? e o AR
Ty Doutright B N | 1 1 | 1earned new skills and information
% - () My work experience nedded to be longer 1 skills and i formetion
R o bg sufficient (estimate the length of - . - " (2) L%T:::::g e, 8
‘ . o me - . A ) : d
e (®) - My, work experienee could be aeeornp-.‘ {:3‘““’ ekllhend ln!ormationlllrea W
~0 T lished in les. time (estimate the time)'_,-' . - s I
U g gt :




i 07 Attachment Vs

& ... - . ANNE ARUNDEL COUNTY  POBLIC scnoo:.s Co
SRR , "VOCATIONAL EDUCATION - e Y.
A ‘ . TRADE AND INDUSTRY AND TP
COOPERATIVE WORK EXPERIENCE Pnocms

s Employerlnterview!'orm PR

1. v'l‘ype of Busines?
‘ 2 i‘."-\\hat is the number of employecs" s S S
(1)~no5 ' . _ - _(4) 261080
(2 - 6t010" . T (5)  S51t0'100

(3) 11t 25 S S 3 —__(6) More than 100

s Does this business hire guduntes of the Anne Arundel COunty Voeltionol hnde and lndustry \’romm’ e

.

e

L Gowiem1) - S e

(1) - Yes (Coritinye with item 4)
(3) 1 don‘t knovj

‘, 4. Hou sotisned are you with the on-the-job pertormnnce of vocntional prognm gnduntes" (Porticqloﬂ;} g'rldultes
<" " of trade. prognms) ) . | ; RIS CRNE:

) ”Very satisfied '
- (2) Satisfied’ )
(3) Neither satisfnod)nor dissatisned.

—(4) Dissatisfied L
) Very dissatistied (Briefly "‘Pl‘“‘) ‘ . et

S % Based on your genernl expenence with all vocational progum gnduntu em?:loyed by this eompany. pienié rate .
’ the overall quamy of their traimng ond preporation. N 7 ‘ _ S

ST E’,‘cellent AR N R oo TP
8; ;:gr} (Brieﬂy exPlaln) . Lo o e R

—

v 6 Have the ski}.b listed on the students‘ skill cards been aoourat; eompmd with your observntlons of the employees'
REA --skmperformancesonthojob" _ S .

() Always accurate. | S
T _(2)' Ususlly accurate : S o

%3; Someltimesnccurote e : : ' Lot R \h -
4) * Rarely accurate ' T <t NG
t e ___(5) | Never Accurate} (Brieny exphln) - — S N

hhat are ‘the common strengths whioh you have noted in your employees who ne gnduntes of the vocational
programs?’ (Portioularly of tnde progrnms) ' -

e

8. .~ Are there any eommon deficiencies which you have noted in your employces who are grnduates of tho"vbcitiwd. .
programs’ (Particularly of trade prognms) , LT e

a
.-

Y

9.  What testing or assessment, if any, is réquired at the time of application for employment? -~

-




lbl‘ N

2.

=t

14,

S 18,

18,

17.

1.

'Ruuzing thlt cverv new cmploy« needs to be !ntroduced to your system of oparntions, how would you rate .
- the-amount of tuining time' uquind by vocmonn progrnm mduntes eompaud to hxgh lehool grnduntu without
vocuuonn tnlning? B ‘ .

S (1) Muchles. tnin!ngunndedby vocational mduntu R 'f e '3. a
© . —(2) . Less training Is needed by vocational graduates . . 0 "

. ___(4):  More training is needed by vocational graduates . = (Bmayt plll )

x.hhenlcmployncwpnopln,!pnfctohinz e

Al else being equal. from whieh of thc fono\vlng cntcgoriu ofjob npplicnnu do you hlro thc nmt cmploym
for similar sldnltechnienl level podtions?

e ) . F..,_".‘

wm. if my. tnlninz promm or nddmonnl eduemm is nquind upon .mploym.m fa- ,km.d,“ chn!e nl M tions’ :

(3) The same amount of training is needed by both groups |

(5) - Much more u-nin[ng is medcd by voenunna.l mdmm : T -

(1) Vocntionnl nduention graduates " .
(2) Non-vocnuonnl gnduntu (Brieﬂy cphin)

C by

Ho\v does the snlnry of a vocntionnl mdunto eompm with a non-vocntionnl high sdtoni mdunu ln a limlhr

position?

(1) ,'rne ulnry of the vocntionnl mdunte is likely to bn h!chcr o
(2) - The salariesof both are likely to be the same R
(3) . The salary of the vocntionnl mdunte is ukely to be lower (hhy?) L
(4)'<‘Xdon'tkmw o TR

m.~"‘f

'At the- beginning of- employment how does the nh.ry of n high school gnduntc wtth woﬂt upcienec compnre
«mth one without this expericnee? - _ .

ov

(1) The snlary of the zndulte with work e:perienee is likely to bc highcr ,
—__(2) ' The salaries of both are likely to be the same : ‘
(3) The salary of the mdunte with work experienee is likely to be lonr (Why’)
(4) 1 don't m' ESTRNE

h During the initial pertod of employment, how does the rate of ndvnneemmt of a voenticnu gudunte compm
with 8 non-vocational grnduate in a similar po:mon’ o S _ .

~.$

(1) The rate of advancement of the vocntionnl gndunte is chly to bc mm npld —
—___(2)." The rate of advancement of both is likely to be the same . :
—__(3) Therateof advancement of the vocational mdunte ls erly to bc slowcr (Why?)
@ 1 don't kmw .

Durinz the inmnl period of employmmt, how does the ute of ndvnneemnnt of a hlgh whool grndunu with work
experience compare with one \vithout this expmcncc? :

(1) Therate of advancement of the gradunte with \vork uperiencc is lkely to bl m@*n‘ npid
(2) The rate of advancement of both is likely to be the same : :

?; The rate of ndvnneemem of the gradxme with work cpeicnce h llknly 0 bc slonr (Why’)
4 ldon't know - -

fad

(1) ‘Trade graduates with coopgntlvc work uperienen

" i (2)  Trade graduates without cooperative work experience . .

(3). High school graduates with a cooperative work: experience inan aru othnr thnn tndu : o /
' 24; Ng-yo::lcnﬂ gnduuu without coopernuvn work upcrinncn 1{; _ ' el oo A
S5) 1don't w ) : : ’ )

‘l'hc hsue of technologiul differenees between educauon nnd lndumy is of concern to oduenton. ‘Is the ¢ transfer (-

-from educational equipment to business nnd industry “I“ipmnnt/mnurinls made euﬂy or. h it dimeun {or studontn e
N - mlkc upon employment' (Why’) o S



zmpxoyer'srorm p-m A -"Attaiéhiﬁent‘ VB

-

' 19._ Does this buslnns Mro vocltlonal nudents . put of the Cooperltlve hork Experience Ptoznm!

(1) Yn (Continue to ltem 21)

g; ldon'i know K (COntinuctélum 20)
. 20 - Do you thlnk you would be interened in provldlng such an expaience! .
g; }(concwm-:mnnvmw) ST L N

I 3 PO How often does this eoopentlve work cxperlenee extend through t.he summer monthl! '

(1) “Almost always - s
T (2)  Usually ‘
T8 Sometimes .
—__(4) Rarely (Brleny uphln) . e
(5) Almost neverd — —
z::.* Do you hire coopentlve work expenenee studem.s on a puto or full-tlme basis. lfter pldultlon? :
) Almost. nlwnys SR ' s S :
T (2) " Usually R : o e TR
—(3) Sometimes o R T PR PRI ST PP

@) Rarely . b imciane eentiiny
' __;_(5) _Almozt never) - (Brieny e_tphin)

2. B \\hnt is the current schedule for coopentlve work expeﬂenee ltudems' L
M. Does tMs schedule best meet the needs of both nudenu and this busines?
' ___(D) - Yes I . ‘
(z) No. _ T
".Azs. - lf you answer to ltem 24is No, what schedule would you luggest? o - R . ‘
‘ . ) D N ' o~ B .
26. Is there anything else you would like us to know about the Trade or Cooperative Work Experience Programs?
. - . . . . L : - . . . . ) & i. .
ot
THANE YOU FOR AGREEING TO PROVIDE THE [NFORMATION REQUESTED IN THIS INTERVIEW..
L




Desr Teachers

"4 Auto Body and Fender Repair

7. - Cosmetology "

'11. : F“d’ -8 : _
- 12.. Home Improvement

- 14 - Hospitality
~'15. ~ Machine Shop .
-16. Marine Repair
‘ _Plumbing - .
.19,  Practieal Nursing
. .20, Sheet Metal
. 22, - Warshousing '

. ‘Attachment- VI

ANNE ARUNDEL COUNTY PUBLIC SCHOOLS |

R VOCATIONAL EDUCATION .~~~ R
° TRADEANDINDUSTRYAND = . - e
COOPERATIVE WORK EXPERIENCE PROGRAMB .

' TrademndIndustryTeacher's Survey

At the direction of the Superintendent of Schools and the Board of Education; 1 nmeoordlmunznnwdummof
vocational education Trade and Cooperative Work Experience Programs.’ The evaluation process involves surveying or .

- interviewing students who have enrolled in a trade or work experience am, employers who hire vocational program L
graduates anc the staff members of the school system. You as a teacher of a trade are asked to respond to the specifie

items on thissurvey. * All responses will be kept confidential. The information gathered will be used 1o help vocational -

programs work 1o their best to meet the various nesds and interests of students. . Please retum the completed survey in . o

the attached envelope by July 18, 1880.

'2'71':2'; D

. Dengel ool
Coordinator of Research ..

DIRECTIONS: PLEASE GIVE THE REQUESTED INFORMATION BY CHECKING THE APPROPRIATE RESPONSE -
RECTIONS!  TOR EACH ITEM OR BY WRITING A CONMENT, (THE NUMBERS IN PARENTHESES ARE CODES .
70 PERNIT A'COMPUTER ANALYSIS OF THIS SURVEY. YOU MAYIGNORETHEN.) .

- AND DIESEL ‘MECHANICS (1395 . HOURS), COSMETOLOGY. (1635 HOURS), ELECTRONICS (1395 .

. HOURS) AND PRACTICAL NURSING (1575 HOURS), - PLEASE INDICATE AFTER EACH PROGRAM ‘

- IF THE AMOUNT OF ALLOTTED TIME IS A (TOO MUCH TIME), B (ABOUT THE RIGHT AMOUNT OF

TIME), OR C (TOO LITTLE TIME). IF YOU CHOOSE A OR C, PLEASE INDICATE YOUR ESTIMATE . .. o

OF A MORE REALISTIC AMOUNT OF TIME.

¥

Too Mueh . About the Right - . TooLittle - Estimate
__Time = Amount of Time - Time _ . . _of Time
o oA B e |
1. Agricultwre ' ' ' '
2. - Air Conditioning
3. - Appliance Repair .

R

A0000000000000000000000.

TS

8 1 Auto and Diesel Mechani
Carpentry ' )

9. Electrieity

13. ' Horticulture °

[

21.  Small Engines

S e A S ddaddade
uuﬁwﬁdwu@bﬁubwuwbwqhnwa

LISTED BELOW ARE SPECIFIC TRADES OFFERED IN VOCATIONAL-TECHNICAL CENTERS. EACH
TRADE PROGRAM IS OFFERED AS A.THREE-YEAR .PROGRAM IN GRADES TEN THROUGH '
TWELVE. THE LENGTH OF EACH OFFERING IS 1155 HOURS WITH THE EXCEPTIONS OF AUTO .~



.

.

25._
' 26.

I S

28.
- 29.
. 30,
“31..
32.
B
- 4.
- 35,
- 36,

38.

. 8. .

40.
A
42.
43.
“..

46.

T A

48.
50.
51.

. 826

. ' attachment VI-h 1 T

cher's Survey ~page 2 -~ . o /
- OFFERINGS IN TRADE ‘AND INDUSTRY AT GRADE TEN.. FOR EACH . -
PAIR INDICATE HOW IMPORTANT THE FIRST COURSE IS TO THE . A
STUDENT ENROLLING IN THE SECOND AS'A TRADE PROGRAM(-FOR "= - .. "
" EXAMPLE, IN THE FIRST PAIR, HOW IMPORTANT IS AN APRLIANCE ; " "~
, . REPAIR  SEMESTER - COURSE TO. THE. STUDENT - ELECTING -
-+ ELECTRICITY'IN GRADES ELEVEN AND TWELVE. . T T

P

. .LISTED BELOW ARE THE POSSIBLE SEQUENCES OF PAIRED COURSE -

O

§<

1]
§‘5
Eg
5
B&

E
F
g |32

Appliance Repair for Electricity. -
Electricity for Appliance Repair
.Auto Body Repair for Welding - -
Welding for Auto Body Repair
. Ajr Conditioning for Electricity -
Electricity for Air Conditioning =~ -
* Home Improvement for Masonry-,
Measonry for Home Improvement .
~_ Food Service for Horticulture ..
Horticulture for Food Service -
- Machine Shop for Plumbing.
Plumbing for Machine Shop:
Sheet Metal for Carpentry .
Carpentry for Sheet Metal
Drafting for Graphic Arts
Graphic Arts for Drafting )
warehousing for Food Services
Food Services for Warehousing.
Carpentry for Masonry - .~
Masonry for Carpentry -~~~
Small Engines for Marine Repair.
Marine Repair for Small Engines
" Electricity for Home Improvement
"Home Improvement for Electricity -

_.Gwbw'wubwu&;wuduuwbwuwunn'unn g
' : S ]
T L LG LA

;>>;>>>>>>>>>>ss>s>>>ss;>-
nnohdnnodqhdddbddndnhonn7' 

&

IN EACH OF THE CONTENT AREAS CAN ANY OF THE REQUIRED
. CREDITS TOWARD GRADUATION BE MET BY EXISTING TRADE -
' COURSES OR COURSES PROPOSED FOR VOCATIONAL-TECHNICAL - ..
" CENTERS? PLEASE CIRCLE THE NUMBER OF CREDITS WHICH ARE
OR COULD BE MET AND SPECIFY THE COURSES+(EITHER EXISTING
"~ OR PROPOSED). : R A o
. .

" spee cific Courses s

‘Program Area . . - Credits Met R . | Existing “Proposed .

_ English Language Arts -~ . .4 3
Social Studies . e
Science o
Mathematics

4 1ot et e
ooo0o.

" 7o what degree does the rm-mghﬁk of Trade snd Industry course help siudgpu'u,'dum their desired trade LA

.program? - , o . , -
) -Tbagﬂatdepée o T RY o

H (2) Toan adequate degree = - o L o

' T(3) Verylitle) " . N ) i _ R
——@ Notatan j  (Briefly explain _ —_—

Q

L3



'l'uchor'l Smcy - mo s

" \.8.3_:

7 86
: L]

89,
-

[N

To what demn dois cnronlng n thc Fundnmmtm of ‘n-ndo and lnduntry eoum holp to cnsun that N -tudum wm R

: _bo necopud mto '] tudc ptogmn!‘ -

(1) 'I'otmttdccr« : \
(2 Toanade ate degres - o T

(3) “Very little.
(4) Notyntlll (B’"n’ "”‘”"

Fundamentals of Tnde and lndustry eouru?

(1) 'l'o 2 mat dogr« dogru
_(2) .To an ade

8; }’::?.‘g“.‘i‘ (Bficﬂy cphm) .

Upon what kinds of lntormntinn do nudum pﬂmnﬂy mn ina tndn' o

(1) . Interest inventories
(2) ' Aptitudetests o : IR S
(3) Their own interests. . ° . —_— R
—{4) - Career education ~~ . , Coe el
(5)  Other (Brleﬂy ¢xpmn) S . -

..Whomonlnnuencustudenmomumamc' T .

(1) Pnonts/guarduns (or toster pu-mtl)
‘Teachers .
(3). . Guidance counsalors o
(4) Vocational work eoordimtors s SN
Friends/classmates -~ * * : ' :

"'___(8)1 Othors(Bneﬂyuphln) o R . ' - /
st

Whnt is the main reason nudenu choose specmc trade promm! P I S e /

(1)  Toearn gndumon cmuz -
(2) - To prepare for & job '
(3) Toprepare to entera junlor or eommunity col.lm

' Z_(4) Toprepare to enter a four-year college or university L

(5) .Topreplrctomtertuudcorbusinwuhool S e Lo s

e ~(6) ' Personal interest

(7). -Other (Brieﬂy uphlh)

work experienco. what impact dou thls hnvc on thclr skills?

(1) Their level of skills and lmowledge Is improved - - A _
—__(2)  They practice skills and information. nlrudy learned :
(3) Students primarily repeat skills and information they drudy lmew T

‘vlstherelnythmzeluywwouldllkcmtokmvnbwtthemdemdhdumm!

. THANK YOU FOR COMPLETING THIS SURVEY -

BT

»\, RN

'ro what degree are nlnth mdc :tudcnu wlth_ an inumt ln lnming ' tnd; meouugod to cnron ln tlu

If students remain st the vocntiom.l-tcchniul center durlng thcir nnior yur imtud of olecunz [ eoopmtlvc{,?f‘f )



T ’ . Attachment VII

S e ; ANNE ARUNDEL COUNTY PUBLIC BCHOOIS .:'
: TR VOCATIONAL EDUCATION. = »
. TRADE AND INDUSTRY AND AR
COOPERATNE WORK BXPERIENCE PROGRAHB

:%," . : , o Glﬂdemec«npelor&wey

)

. Dear Guidence Coumeloe: .

o At the direction of. the Superintendent of Schools nnd the Board of Educatlon, l am eoordlnetlng ln eveluet!on of','"f' )
- vocatiohal education Trade and Cooperative Work Experience Programs. The evaluation process involves surveying or

. interviewing -students who were enrolled in a trade Br cooperative. work experience program; employers - who hire . ; e
" vocational program graduates,.and the staff members of the school system. -You, as a guidance -counselof, are asked to
respond  to the specific items on this'survey. "All responses will be kept confidential.- The information gathered willbe . - °

- ‘used to help voeational programs work to their best to.meet the verious needs end intemts of etudent.l. Pleue return ... .
. the completed :urvey vie besket dellverybyduly 18, 1980, - - S e o e

Tnmo yR.Dengel I
A COOrdinetorofReeeareh

szc-rons: PLEASE GIVE THE REQUESTED 'INFORMATION ‘BY CHECKING THE APPROPRIATE RESPONSE -
""" FOR EACH ITEM OR BY WRITING A COMMENT. (THE NUMBERS IN' PARENTHESES ARE CODES . .

TO PERMIT A COMPUTER- ANALYSIS OF THIS SURVEY. YOU. MAY IGNORE. THEM.) :

'prozrem? o

1. To what degree does the Fundamentals of Trade and Industry eourse help ltudents o enoose their desired tndef_ s

v Q1) Toegreetdegfee S I ‘ o
_ "(2) . To an adequate degree - = . - B : e

- Lt

(« ¢

£

' 2 To what degree does enroning in the l-‘undamenuls of Trade end lndustry eourse help to ensure thet studenu wm L

be eccepted lnto a trade prozram’

(1) To a great degree . s
(2) - To an adequate degree

8; ‘é:i’.‘f‘.‘ﬁ‘ (Brfeﬂy explain)

-

3 To what degree are ninth grade :tudents with an lnterest ln learnlnz a tnde encounged to enron ln the .

I-'undnmente.ls of Trade and lndusu'y course? S N

_'____(l), To a great degree -
—_(2) . To an adequate degree

: (3) -~ Verylittle} L
T Notatall ‘B’““Y explain)_

4. Upon what kinds of informetion do student.l.primerily enron in a trade or eooperetlve work experience prognm?
s .. . [ P . . R}
(1) Interest inventories. = - I - S . > e
. T_(2) Aptitude tests . S SR S
‘ -~ (3) 'Theirowninterem o . S S ,
—_(4) Career education’ S C _' T
(5) Other (Briefly exphin) S v . R

S. Who most innuenees students to enron in either a tnde ora eoopentlve work expeﬂenee! = o, - o

(l) ‘ Perenulguerduns (or focterpemm) L [\ :
(2) - Teachers: _ L o o
, _—(3)  Guidance counselors - o
' (4) Vocational counselor. _ o Lo
e (5) Friends/classmates & . . - . - . -+
.- T__(6). -Others (Briefly éxplain)_______ - . S

»




\

‘ Guidnnee Counulor'l Survey pege z

e

;8. Whatis the main teuon nudenu choooe a epecme tnde or coopereuve mk experlenee? :

) Tomnmduettmeredlt PR '; T
—(2) To prepare for a fob . ' ‘ CE .
o (3) To.prepare to enter a ltmior or eommmity eonm T
S ‘l‘o prepars 10 enter a four-year college or univenny
T 8) T goperetoenternndearmmuwboo
S nal interest ,
(7 Other (Brieny upldn)

1. 'Are students ;emnny eeeepted into the trede or eoopenuve work e;peﬂence of thelr tlut eholee?

(1) oo T : L ‘
IO ¢ No (Brleny uphm) : i ‘ f s ¢

‘8. Would most nudents who enren in a trade ét work experience pmgnm ‘remain ln eehool if thue progrems we:e
- not eveileble’ - _

(1) Y - e o - R
__(2) No(arlenyenhin) : P : S S RN

9. : What prognms do students select it t.hey are not eceepted lnto a tnde or eoopentlve wark experleme procnm! .

10. - Generally, whnt are the ehencterhtlcs ol students ‘'who enroll in a voeetlond tnde or: eoopenuve work
" » experience program? ,

a

11. Generally, what are the reasons vihy'etudents are not_aéeepted into a trade or cooperative work experience

+

'12. ' _,Brleny describe the proeas by which nudents are eounseled to decide whet.her or not to mron In a voeet!onn
_ trade or work experience procnm. . , L

18 How oan guldance ‘counselors belt nmem current about the toul voeetioml edueetlcml progum ln order to
_ provide students with the most up-ua-dete, eomprehemive lntormeﬁon foe prognm selection? o
* . o . ‘“’7 X P

Y
e o0
Ty

+

L
L@ .

16 Is there anything elss you would Iike us o know about the Trade or Cooperative Work Experience Programs?’ :
oot mnxrouronrmommmcpmmmsmm e T

7

N .
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L Attachment VIII . .-
'ANNE ARUNDEL COUNTY PUBLIC SCHOOLS S
L VOCATIONAL EDUCATION
S : TRADE AND INDUSTRY AND -~ . Lo o : s
' ' COOPERATIVE WORK EXPERIENCE PROGRAMS . T

" Vocational Work Coordlnator'sBurvey .

Dear Work Coordinator: |

.. At the direction of the Superintendent of Schools and the Board of Education, J am coordinating an evaluation of .
‘yocational education Trade and Cooperative Work Experienice Programs. The avaluation process involves surveying or -
interviewing students who have enrolled in & trade'or work: experience,’ employers who hire vocational program
groduates, and the staff members of the school system. You, as & voeational work coordinator, are asked to respond to -
the specific items on this survey. All responses will be kept confidential. ' The information gathered will beused o help
vocational programs work to their best to meet the various needs and intarests of students. Please peturn the - -
completed survey in the attachad envelope by July 18, 1880, ‘ Lo T o o ' ,

. | j;~~m,,,;,;,,',;_. o -
A J—:r?n":gfbnﬁ—r‘lw o

‘Coordinator of Researeh o ,.

 DIRECTIONS: PLEASE GIVE THE REQUESTED INFORMATION BY CHECKING THE APPROPRIATE RESPONSE
S ' ToR EACH ITEM OR BY WRITING A COMMENT. (THE NUMBERS IN PARENTHESES ARE CODES .
TO PERMIT A COMPUTER ANALYSIS OF THIS SURVEY. YOU MAYIGNORETHEM) ~ ~ .~

S - LISTED. BELOW -ARE SPECIFIC COOPERATIVE WORK EXPERIENCE PROGRAMS. EACH I8 -

’ " CURRENTLY OFFERED FOR TWO SEMESTERS. PLEASE INDICATE AFTER EACH PROGRAM IF -
a . THE AMOUNT OF TIME ALLOTTED IS-A (TOO MUCH TIME), B (ABOUT THE RIGHT AMOUNT OF
S TIME), ORC (TGO LITTLE TIME). IF YOU CHOOSE AOR G, PLEASE INDICATE YOUR ESTINATE

OF A MORE REALISTIC AMOUNT OF TIME. : e L

»

L]

: .‘l'bd Much : - About tﬂe Right ' ,"!'oo thtle ' 'l'.ltimb'luv  3"'_: B
_Time _-Amourt of Time " ._Time - o_ofTime .
Voo A o om@ e
) ,gl;ines Data !f’rrocesing ’ A g g D
2. perative Office Education A _ ' e
3. . Cooperative Occupations Progrem A B L i v
" 4. Distributive Education - A - B c . . iy
8. ' Health Occypations Program . - A ¢ B .. € - : :
6. Trade and Industry . A B "€ -
* . 9. . Vocational Experience Program A B c '

8 Upon what kinds of inffo} mation do students primarily enroll in Cooperative Work ;qu'ienei Prognm’ -

(1) - Interest inventories R Pl L : hy . _
(2) Aptitude tests L T s T _ PR
* —(3) ' Their own interests S o I

~(4) Career education S ' ‘ S oo
() Other (Briefly ox'pmn)° . . ° o

9.  Who most influences students to enroll {n @ Cooperative Work Experience Program? .

‘(1) Parents/guardians (or foster parents) N o N R |

T—(2) Teachers . B , : " _ R . '
—___(8) Guidance counselors:
—(4) Vocational counselor
'(5) Friends/classmates

: (6) Others (Briefly explain)

10.  What procedures are used to :eedmmend students for & cooperative work experience?

5 -

o




\\uk Coordlnnnr'l Survey -pm 3 P S R VA ' Attachment VIII-A

. . . . + ' ‘ . s “
b ‘Whu {s the current schedule for cooperative work cxpulmcu for students (c.g., mo-dﬁl & week or
) . some umuon of thh)? , } .

12 Doss this schedule bast meat the needs of students?
(1) VYes ' ' ’
(2) No

. the answer to0 mm 121s No. wm schedule would you -umm

“ . o .

1. . \\o.\;ll:b {ngn uudonu who enroll in 2 eoopcntlvo work experience nmln in uhool i thh pfognm wu uot
. [ 3} e

(1) Yes i
‘ (2) No (Briefly cwhin)
1s. In ‘general how closely is coopcnuvo work cxmrhnco rclmd o ltudmu' vouuoml prcmml’ ;

N .
) The umouthe tnln!ng _ i C :
—___(2)  Closely related to training L . o /\ ‘
T (3) Somewhat related to tr:g;ln( ‘ e o
—__(4) Notrelated to. tnlnmz icﬂy cphln) '
"~ 16. What is the maln uuon nudmu .mn ln qneme Coopcntlvo Work Expcunec Prognms’
. . , e
(1) Toearn graduaucn eredit Co e Sl S
T—"(2) To prepare one for & job . g
(3) ' To prepare to enter 8 junior or community college : ST
. —(4) Toprepare to enter & four-yesr college or university. - S S
. (3) To prepare to enter a trade or business school o " , T
~ T(6)~ Perscnal interest . v
- __(7) . Other (Briefly explain) __

B 17. , An students gcnonny lceeptcd for their ﬂnt choice in a eoopmtlvo work upcﬂnu?

e (1) Yes
SN —__(2) No (Briony mh!n) )
18, ls thcrc lnything else you would like us to know nbwt tho Coopcntlvo Woek Explﬂmeo Ptocmn?

°

| THANK YOU FOR TAKING THE TIME TO COMPLETE THIS SURVEY.

a0




Attachment IX

1

ANNE ARUNDEL COUNTY PUBLIC 8CHOOLS g
. VOCATIONAL EDUCATION . ' v
TRADE AND INDUSTRY AND A
' COOPERATIVE WORK EXPERIENCE PROGRAMS

Principal/Coordinator/Director
Survey/Interview Form 7 \

Pbﬂtloﬁ_z _ ‘
(0) Principal/Assistant Principal

(1) Coordinator ' .
" —euni?)’ Director ‘ _ . ~ S

IN EACH OF THE CONTENT AREAS CAN ANY OF THE REQUIRED
CREDITS TOWARD GRADUATION BE MET BY EXISTING TRADE
COURSES OR COURSES PROPOSED FOR VOCATIONAL-TECHNICAL-
CENTERS. PLEASE CIRCLE THE NUMBER OF CREDITS WHICH
COULD BE MET AND SPECIFY THE COURSES (EITHER EXISTING OR

PROPOSED). : | |
SR S ecific Courses o
- Pro ‘ Credits Met o - Existing Proposed
Englith Language Arts 4 8 2 1.0 ' ' E v
Social\Studies 3 210
- 8 2 1 0
.. 2 1 0

- \To an adequate degree : Lo

ery little} _
otatall J (Briefly explain) ‘

6. To what degree does enrolling in the Fundamentals of Trade and Industry help to ensure that students will be
o '_ncc_epted into'a trade propam? ) o ) o '

‘1. Towhntdégru

. of Trade and
___(1) Toagreatdegree ‘.

v (2) - To an allequate degree . :

(3) Very little : e
— 0 "°?'~t», } (Briefly qph!n)

v

. In ycurnehool how uch school time do students use out éf the school day for transportation to the vocational- ' -
- technical centers for participation in the Fundamental's course® T .

—_(3) .16 to 30 minutes

(4) 31 to 40 minutes 5
(5) 41 to 60 minutes o - L ‘
(6) morethanjonehour - . . . : . A . L




e s | ’ o 'Attachxﬁenf. IX-A  °

: Prlgplpd‘nZCoordlmtor‘l/Dlrictor'l Form = page 2

o

9.  Can the costs and time required for lnhqurtntlm to the vmilonn-tochnlcd center be _ndﬁoodt llow!v

4

S | B !\'hu would be the impact of nny ehnngu in tnnspotutlon on the comprehensive high lchool Pfotl‘lm? On the
. vocational-technical program? ]

v

1. What is the current schedule for cooperative work u;pc_rhﬁcc students?

12 'Does this gdtedule best meet the needs of students?

(1) Yes
2) No

ia. -"lf the answer to Item 12 is No, whu sd:edule would you mm! .

14, What can the educational staff do to nmlu current about the vocntlonnl education prognms in ‘order to provldt
. _ o students the. most current and comprehensivc tnformutlon for progmn uloctlon!

15.. s there unythingehéyou ﬁouldﬂliejn_tokmw Mt-ﬂnhdcerdoépcnun Work Experience Programs?

THANK YOU POR TAKING THE TIME TO COMPLETE THIS SURVEY.

-~

bo.

EA
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